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No. Z-17011/12/2023-1SH.I(pt.1)
Government of India
Ministry of Labour and Employment

Shram Shakti Bhawan, Raf Marg,

New Delhi, Dated the 18" March, 2024
To,

The Director General,
DGFASLI, M. S, Mankikar Marg,
Sion, Mumbai-400022.

Subject:- Amendmenl to the Recruitment Rules of Group A" and Group 'B'
(Gazetted ) post of DGFASLI-reg.
Sir,

| am directed to refer to above mentioned subject and to attach herewith
Annexure-lil (13 column schedule of existing and proposed Recruitment Rules) of
the post DG, DDG and other Group ‘A’ posts (disciplines-wise) of DGFASLI, as
approved by the Competaent Authority in this Minisiry, It is requested o upload the
the enclosed Annexure at DGFASLI's website for 30 days for inviting comments /
reprasentation, it any, of DGFASLI officers as per the guidelines issuad by DoPT
vide OM No. AB-14017/61/2008-Estt. (RR) dated 13.10,2015. It is also requested
lo compile comments received, If any, and forward the same with the comments of
DGFASLI to this Ministty for necessary action.

2. This issues with the approval of the compatent authority.
Your Faithfully

(K.R Meena)
Under Secretary to Govt. of india
Enclosed: As above

Signed by
Keshram Meena

Dale: 18-03-2024 17.01.07



ANNEXURE 111

Fortt to be filled by the Ministey/Departmint while forwording praposals the Ministry of Persgnnel, Public Grievances and Pensions (Department of Personnel, &
Training) and tie Union Public Service Commtission for Amending approved Recrultment pules.

L. {a) Name of the Past

(b} Name of the Minismy/Depti.

- Dhirettor Cuieral

2 Riference No: In which Commission's advice on
reciuitment rles wias conveyd

» Directorate General Factory Advice Service & Labour Institutes, Minkstry of Labour & Employvment

3

Col. No. Pravision in the approved rules Revised pravisions proposed Reasons lor the
revision proposed
(1) Name af Director General Factory Advice Service & Director General Factory Advice —
the ot Labour Instities Service & Labour Instjiules
2) No. ol post I* (1994), *-Sabject 1o vanation dependent on | 1 {2024) Clange of year
wihloatl.

(2) Classification General Contral Service, Group ‘A%, Gazeted, | General Central Service, Group “A°,

Mon=Ministerial,

Cureetted], Non-Minasterial,

(4) Pay Bund and Grade Pay /
Pay scale

Rs 5900-200-6700

Level-14 i the pay momix (Rs 144200
218200)." - NBA - Oualy for those
possessing recogaized medical
qualification

Pay scale revised w Rs. 18300-500-
22400, PB 4 Rs. 37400-67000 + GP
10000 and Level 14 as per V5, V1™
and VII™ Pay Commission's
respeciively,

{5) Whether
selection post
ar nofi=
selection
post

Selection

Selection

Mo change

(6) Age limir (o
dipect recron

Not exceeding 50 vears

(Retanable for Goverament servants upla [ive
vears ' accotdance with the fhsuictions o
nrtlors issusd By the Ceiateal Government),

Mot The crucial date for determining the ape-
limit shall be the closing date [or receipl of

Not Applicalile

The methtd of divect reciuilmen) s
proposced to be dispensed with,




applications [rom candidates in India (and nor
the closing date presceibed for those in Asssm,
Meghaloyy,  Arunaschal  Pradesh, Mizoram,
Mimnipsir, Nagaland, Tripurs, Sikkim, Ladakh
Division of Tammu and Kashinir Stare, Lahaul
ind. Spit district aned Pangl Sub Diviston of
Chamba  districc of  Himachal  Pradesh,
Ancsman  and  Micobar  Islands or
Lakshadweep.)

{7) Whethies
benefi
al atded years
uf survice
admissible
under
ritde 3ol the
CES (Pension)
Rules, 1972

Yes

Mot applicable (To be deleted).

{8) Educational
anel
other qualifi-
catinms
required
for direct
TCCTUiLS

Essential
(i} Degree in Mechanical or Elecirical or
Chemical or Marine or Praduction or
Industrial Englneering or a
recapnized university or squivalent DR

Master's Degree in Chemistry or Bluchemistry
or Psychology (with Tndustrial Psvchology as
aone of the papers) of Physiology of a
Recognized University or equivalent, OR

A Recognized Medical qualification
included in the first ar second Scheduled ar
Part Il ol
the Third Schedule (other than the licentiate
gualifications) to the Indlan Medical Council
Act, 1956 (102 of 1956) Holders of educational

qualificationg included in Part 11 of the Thir
Schedule  showld  fulfill  the  conditions
stipulsted in 'Section 1303) of the <aid Acl

This 15 nof applicatle as the benefin of
sualifylng senvice has been dispensed
with h}r DeP&PwW 0L, No. 'F,’J'J‘J:}_LIH.-
PEW [F) e 13.02.0009
tommunicared  thar Hule 30 of
COS[Peision) Mules 1972 had  bisely
omilied  vide GSR oo 92001 dated
22,

Nt Applicable.

The methivd of recruitmient on direct
recrultment basis i proposed (o be
dispeosed with.




(ii) Fifteen years’ experience of which seven
vears'  should  be in a  responsible
administative position in an organisation
concerned  with  training, =ducation  and
research |n safety and health, productivity and
allied matters like job analysls and work study
and other human problem n Indusury such das
Physiology,  Ergonomivs  and  Industrial
Psycholugy,

(i) Expetience ol mmning managemeit
training courses and management consultangy
services,

Natel Qualifications are  relaxable ar the
discretion of the Unjon Public Service
Commission in case  of  Candidaes
atherwise well Cualified

Note  2: The qualification regarding
experience |s relaxable at the discretion of the
Union Public Service Commission in the case
of candidates helonging o the  Scheduled
Castes and the Scheduled Tribes if, atany stape
of selection, the  Union  Public  Service
Commission 15 of the opiminn that  sufficient
number of condidates from these communities
possessing the reqoisite  expedence are ot
likely to be available, w (i) np the vacancies
reserved For then.,

Desirable
Master's Degroe in Engineering  eolevanl Lo
essential  gualification(i) above [rom 2
recognized University o eguivalept

0
Docearate Degree (n Psychalogy ar Physinlogy
or Chemisiry of Biochemisuy of a recognized
University or equivalent




OR
Post-graduate Degree ar Diploma in Social and
Preventive Medicine or Industrial Fyglene or
Physiology or Meditine or Occupmtional
Heaith from a recognized University or
el

(9) Whether age Age: Nao Notapplicable The method of recruitment an direct
el Educational Qualification: Yes recruitment basis s proposed (o be
educational dispensed with,
dquallfications
preseribed for
direct recruits
will apply in the
case 0l
[Promoiees

{ 1N Period of Cine vear for direct recris Notapolicable The method of cecrulomen on direct
probanor. if recruliiment basis is proposed w be
Aany tlispensed with.

(11)Methed al Promation  failing  which by transfer on'| Promotlon  failing which deputation | To remove stagnation in leeder
recruitment deputation  {Including  short  leem  contmct) | (nellding short term contraet) grade as a DR, if appolned, will
Whether by falling belt by direct fecruilment. held the post for atleast 3-5 years

direct recruiiment
or by preimotion
br by depuation
trafsfor and
plrrtvntage of

thee vatancies

Lo be [lled by
virious methods

during which no promotion will
be there and will cause
Stagnation.




(12} In case of
recruirment
by
promtion’
deputation/

traiisfer,

grades

Livim

which
ot an
eputstion

transfer to he
mile

Promaotion

Deputy Direclor General with three years®
regular service in the grade failing which
Deputy Director General, with eight years’
combined regular service |n the grades of
Deputy Director General/Direcio

Naie: Where Juniors who hive completed thelr
qualifyingleligibility  service  are  belng
comsidered for prumotion thelr seniors would
alse he considered provided they are not shor
of the requisite qualifying/cligibility service hy
more than one year and hive successfully
completed their probation period, iF prescelbed.

Officers ander the Cenral/State Governments!
Pyl Seesr Undertakings/Recognized
Research Tnstituies Statulory or Aulonomous
Chrganisations;

a) (i) holding analogous posts on regular
hasis;
OR
(i) with threp yeors; regular service in
posts 0 the scale of RsdAS00L5700 or
aquiviken;
ik
{iii) with eight years' regular service in
posts in fhe scale of Re 37005000 or
veuivalent and
b) Possessing the educotional qualifications
and experience prescribed for direct
recruits under column ‘87
The deparmetal  officers 1 the  feedor
ciegory . who dre o the direir line  of

piomotion  shall oot be  eligible  [or

Promotion

Deputy Director Geaeral with three years' regular
servive In the grade failing which Deputy Director
Grenesal, with etght vears” combined repular service in
the grades of Depury Divector GenetalMirector

Note 11 When combined service in the grades of
Deputy Director General and Director Is considered,
the Officer should have rendered at least ooe year
regular service imothe grade of Deputy  Director
General,

Deputation { including short term contract)

Officers under the Central/State Governments/ Public
Sector Undermakings/Recopnized Research Insttutes
Statutary or Aulonomaons Organisalions;

i) (1) holding analogous posss on regulor basis:

(R
(1) with three years regular service in posts n
the  Pay  Level-13 or  oquivalent

8
(i) with eight years' regular service in posts in
the Pay Level-12 or equivalent; and

b) Possessing  the
qualifications:

following  educatonal

Essential: (i) Bachelors Degree in Mechanical
Englngering  or Electrical  Engineering  or
Chemical Engineering  or Instrumentation or
Procuction  Engineering or  Industrial
Engineering  or Civil Engineering of a
recogaized Unjversity or Institire.

Years of experience has
been proposed 1o
enhance to make 1 at

par with the total
experience of [eeder
post.

In line with the
qualifications of feeder
grade pasts a5
Psychalogy &
Physiology  disciplines
have  been  dispenserd
with,




comside@ation lor appaintment o, deputation,
simllarly, deputationists shall not be eligible
for  considevatlon  for  appointment by
promotion { period of deputation including
period of deputation in another ex-cadre post
held immediotely preceding this appointment
in the sime or  some  ather
urganisathen/deparment uf Central
Covemment shall not exceed five years, The
maximum age limit (o appolnument by
transfer on deputstion (including shot-tem
coptract) shall be not exceeding 56 years as on
thee closing date of receipt of applications),

Cir

Masier Degree in Chemistry or Biochemistry or
Industrial  Hygiene ar Bachelor Degree in
biochemical Epgineering from a recognized
Lintversity.

Cir
A recognised medical qualificarion Le. MBBS
(or Equivalent) as per the provisions of the
National Medical Commission Act, 2019;

And

Post Graduate Degree or Diploma in Preventive
and Soclal Medicine or Community Medicine or
Industrial Health [rom a recognized university,

(i) Twenty one years' experience of which ten
vedrs” should be in o responsible administrative
pesition in an organisation concerned as Head of
the organisation or'a Division of an Industry with
handling wvarious aspecis of indusirial - safety
including  waining,  education,  research,
productivity, management consultancy services
and allied matters like job analysis and work
study and other human problem in Industey such
as. Occupation  Health, Welfare and  social
willbring,

Desirable:
Master's Degree in - Engincering  relevant 1w
essential  qualification (1) above  from @

recognized University or equivalent,

e




Doctarate Degree in or Chemistry  or  Bio-
Chemistry of a recognized  University or
equivilent.

(13)0Fa . Group ‘A" Deparrmental  Promotion | L Departmental Promaotion Commiters
Depaitmantal Cammittee (far consideting promation) ([ur considering pramotion)
Promation (HChabrman/Member, Untap Pubiic Service
(i v Commission — Chalbnan (§)  Chairman/Member,  Union Poblic  Servies
ealsts, whm (iSecrrary, Minisny of Labour — Mermbet, Commission — Clhalman
{5 it= composition (HidAddisional Secretary! Ministry of Labour- | (11) Secretary, Ministry ol Labour — Member.,
Member' (iii) Additional Secretary or  equivaleny  Jolnt
Secretary ar Equivalent,  Ministry  of  Lahour-
2, Group ‘A" Depavimental  Promotion | Member
Carnmnities
(for considering confirmation)
ilSecretary, Ministry of Labour — Chalrmnn
i)Additional Secretary, Minlstry of Labour -
Member.
Nope: The proceedings of the Deparmental
Fromotion Committer relating 1o confirmation
of a direct reeruit shall be sent w0 the Union
Public Service Commissiun for approval.  If,
however, tlisse are not approved by the Union
Public Service Commission a fresh meeting of
the Depanmental Promotion Committee 1o be
presided over by the Chairman or a Member of
It_l: Union Public Service Commissing shall be
held.
{14)Circumstances Consuliation with the Union Public Service | Consultation’ with the Union Public Setvice
In which Commission . pecessary while making ditect | Commissian is NECEssIry.
Linion Public recroitment  and  appointing . an  officer: on '
Service deputation (including shore=term conirict).
Commission
i5 o he
consuined in
miaking

TELTUICmenT




4. Names, addresses anil wlephone numbers
of the Ministry's Representatives with
whom these proposals may be discussed,
if necessary, for clarification/early dectsion
Die : Signature of the officer
sending the proposals
Place : Tel¢ No.:



1. (0] MName of the Prst
() Mame of (ke Ministw/Depit.

ANNEXURE 11

Form to be filled by the Ministev/Departiment while forwarding proposals to the Ministry of Personnel, Piblic Grievances and Pensions (Department of
Personnel, & Training) aned the Linien Public Sarvice Commission for Amending appiroved Recruitment rules,

: Deputy Divecten General

4. Reterence No. in which Commission's advice on
recruitment rules as conveyed

- Divectirate Generdl Factoy Advice Servics & Labour Institutes, Ministiy of Labour

a.
Col. No. Provision in the approved rules Revised provisions proposed Reasons for the
revision proposed
(1) Name of Depury Diecior General, Faciony Advice Deputy Director General, Factory Advice No changs

the post

Service and Labour [nsoiutes

{2) No.af post

Service and Labour Institntes

A% (1588). =-Subject 1o vartation dependent an
workload

3% (2023). *-Subject to variastion dependent an
worldood

Change of vear.

vears in

[INClassification General Central Service, Group "A", Gazetted, | General Central Service, Group 'A”, Gaeetted,
Non-Ministerial. Non-Ministedial,
(4) Pay Band and R 4500-150-5704, Luvel-13 in the pay matrix (Rs 1239100-215500),* - | Pay scale reyvised in s,
Cirade Pay / Pay scale NPA - Only for those possessing recognized 14300-450-22400, PR 3 +
medical guallfication GP B700 and Level 13 as per
V&, VIR and VII™ Pay
Commission’s respectively
(5) Whether Selection Selection, No chinge
selection post
ar non-
selection
st
{6 Age limit for Not exceeding 50 years (Reloable for | Nor Applicable The method of recriitmet
direct recruits Government  servanis  uplo  fve ot direcl Pecrditmment basis 1s




atcordance with the instructions or arders proposed 1o be dispensed
issued by the Central Government). with.
MNote: The crucial date for derermining the age

limit shall be the closing date for recelpt of

applications from candidates in India (and not

the closing date prescribed for those in Assam,

Meghalaya, Arinachal Pradesh, Mizoram,

Manipir, Nagalaml, Tripova, Sikkim, Ladakh

Division of Jammu and Kashiir Stare, Lahaol

and Spit districr and Pangi Sub-Division of

Chamba disiier of Himachal Pradesh, the

Andaman and Micobar Islands o

Lakshadwesp ).

(7) Whether Yos Not applicalle (To be deleed) This is not applicable as the
benetin benelit of qualllying service
ol added years bus Been dbspensed witl by
of service DoP&PW QM. No. 772008
atlmissible PEPW (Fidoted 13022009
tricligt oo mivated than Role 30 of
rile 30 of the LCS(Pension) Lﬂuil!:s Y72 hiaed
CoS (P henr: omitted vide GSR ao,

L3 (Pensian) HIRIE) disted 2012 2012
Rules, 1972

(8) Educational Essential Naot Applicatile The method of recruitment
and wther (1}Degree in Mechanical or Elecirical or on ditect recruitment basis (s
yualifications Chemica] or Marine or Production or propased (o be dispensed
reguired Industrinl Engineering of a recogmizod with,
for direct University or equivalent.

MECIiis LR

Master's Diegres o Chomisty or Bio-
chemistry or Physiology or Psychology (with
Industrial Psyehology as one of the papers) of
nrecognized University,

UR




A reongniaed medical gualification included n
the Fhst or the Second Schedule or Part 17 of
the Third Schedule (other than the 1icontiaw
tealificanons) to the Tndian Medical Cuonell
At 1956 (102 of 1956). Holders of
educutional gualibications included w Far 1
uf the Turd Schedule should fulfill tha
conditions stipulated in Section 13(3) of the
said Act.

(i Twelve vears experience of which five
vears should be in a responsible administrative
position in an organisation conceined with
training, educational and research in safery and
bealth, productivity and allled matters Hie job
andlysis and work smuly and other human
problems in Indusuy such as Phvsiology amd
Industrial Psvcholozy,

(iii) Experience of tunning management
raining courses and management consullancy
sprvices,

Note 1 Quallfications are relixable ot the
discretion ol the Umion  Public Service
Commission in case of

Candidates ntherwlse well Oualifivd,

Note 2 The quallbication reparcing exparence
& reliveble a1 the discietion of the Udkiun
Public Seérvice Commission In the case of
candidates belonging to the Scheduled Castes
and the Scheduled Tribes if, at any stage of
selection,  the  Unlon  Public  Service
Commission s of the opinion that  sufficiem




aumbser of candidates fram these communities
prasessing the requisite experlence dre not
likely to he available, to fill up the vacancies
e el fir thiem.
Desirable

Master's Degree in Engineedug relevant i (i)
abowve from a recopnfesd  Univissly  or
erjuibvalent.

OR
Dictorate Duegree (n Psvelulogy o Phvsiology
ur Chemistey of @ recognleed Unlversity or
equivalerit,

OR
Post-graduate Degree or Diplomys in Sncial
and Preveative Mediclne ar [ndustral Hyglene
or Physiology  Medicine or  Oocupirinnal
Health of o recognized  University  aor
edpuivalent,

{9) Whether age Age: No Mo Applicable The method of moruiment
and Education Qualification: Yes on direet recruitment basis s
educatinnal proposed 1o be dispensed
qualifications with.
prescribed for
direct recruits
will apply in the
case of
frromoiees

(10 Period of Cine year for direct recruits Nowe Applicable The method of recruitment
probation, if o direct recruitment basis is
any proposed (o be dispensed

with,

(111Method of
rrordtment
Whether by

By promotion failing which by direct
recroitment.

Promation failing which hy deputtion
including short term conmact

To avoid remove
stagnation in [eeder grade
as 4 DR, if appointed, will




dirprt

Mote: Deputy Divectir General, Factory

hold the post for atlesst 3-

fecraltmienl Addvice Seevice and Labour Tnstinies who 5 years during which no

ar hy lave bepn appointed on o repular basis 1o the promotion will be there

promution o presrevised pay scale of Ry 1800-2000 and will canse ﬁiﬂgnélri.nn,

by deputation/ ( revised W Re 4500-5700) prioe (o the ' '

tsnafn and st FTcEtion uf thiese rales, shal] be decmed w

percentage of have beena <o appointed o the post in the

the vacancies revised pay scale.

to b filled by

various

micthils

(1) Incase af Promaotiong Cualilication and experience

recrultment Director (Safewy) /Director (Stalf Training)/ in case of Deputation s kept
by Director (Productivity) | Director  (Safety)  /Director  (Staff  Traning | in line with the E) of feede
promution MDeector Medical VDirectin (Industrial | /Productivity)  Directar  (Medical)  /Director | posts
deputation/ Hygiene)/ Director PhysiologyDirector (Intustrial Mygiene), with five years wgolar | Years of experience has
transfer, (Industrial  Psychology), with five years | service in their respective grade, been proposed (o enhance
gr:ade; from regular service In their respective grade. o make it ar par with the
whic Li i 1ErTn Conirac , -
pramation/ Mote; The eligibility st for pramotion shull be | Officers under the Central/State Governments/ tt::tl Speence gt tecdes
deputatinn prepared with reference 1o the date of Public  Secor  Underakings/Recognized e
transfer to e completion by the officers of the prescribied Research Institutes Statutory  or - Aulonumons
misele tpualifylng service i1 the respective grade, Ohrganisations;

a) () holdinganalogous posts an reaulir
basis;
OR
(11}  with three yeurs; resular service In
posts in  the Pay Level-13 ar equivalent;
13
(i) with eight years® reguliyn sevice
prsts in the May Level- 12 or eguivalent; aml

bl Possessing the following educational
quatifications:




(1) Bachelor's Degree in Mechanical
Englneering aor  Electrical
Engineering ar  Chemical
Engineering  or Instrumeniation or
Production  Enginesring or
Industrial  Engineering — ar Civil
Engineering  of a  recognized
Universily or Institute,

Or

Master  Degree  jn Chemistty  or
Biochemistry or Induswial Hygiene or
Bachdlor  Degree of  Biochemical
Enginewing from 4 recognized University,

Or
( A recognised medical qualification ie.
MBEBS (or Equivalent) as per the provisions
of the National Medical Commission Act
2019,

Al

Post Graduate Degree or Diploma  in
Preventive  and  Social  Medicine or
Communiry Medicine or Industrial Health
[rom & recognized university,

(ii) Eiglieen yvears' experience of which
seven years' should be in a responsible
admimstrative position In an_organisation




{13 ia
Departmental
PFromntinn
Commies
exists, whal
15105

COMPNSL

concemed as Hepd of the arganisation or a
Division of an Industry with handling
varipus. aspects of  induserial  safery
including  rraining, education, research,
productivity, management  consultancy
services and allied maters like jub analysis
and work study and other human problem in
Industry  such as  Occupation  Healh,
Welltare and social wellbeing

Desirable:

Master's Degree in Engineering relevant to
essential gualibeation (1) above from a
recogmsed University oregquivalent.

Or
Boctarate Degree in or Chemistry or Bio-
Chemistry of & recognised University or
ecjuivalent,

I Group "A" Departmental Peomotion
Committee (for considering promotion)
consisting of :

CChairman™ember, Union Pubille Seilce
Comnussion - Chairman

(il)Secretary/ Additional Secretary,  Minietry
of Labour- Member

(lHi)Joint Secrotary, Ministry ol Labour —
Mernber,
{(Iv) Director General, Factory Advics Service
and Labour Ipstinutes — Member,
2.Grouw A'Dépatmental Promoticn

L. Depanmental Promotion Committes (lor

‘considering pramotion) consisting of -

(Chairman/Member, Union Public Seovice
Commilssion - Chaiman

(1) Joint Secretary ar Equivatent, Minlsiry of
Labiout — Membuer.

(1) Ditector General, Faclory Advice Service
and Labour Institutes — Member,




Committee (for considering confirmation)
consisting of :

{f5ecrotary/Additional Secretary, Ministry of
Labaur = Chadrmion
(il laint  Secretary,
Momher,

(1ii) Director Cieneral. Factiry Advice Service
and Labour Institites = Membor.

Ministrv  of  Laboor-

MNote: The procesdings of the Departmental
Prosmution Committee relating w conlirmation
of & direct vecrull shall besem 1o the Unlon
Public Service Commission for approval. 1f,
however, these are not approved by the Union
Publie Service Commission a fresh meeting of
the Depattmental Promotion Chrmmittes 1o he
presidid over by the Chiairman or a Member of
the Union Public Service Commission shall he
held,

(14 Circumstances
I which
Lhiioi Public
Service
Commibssion

it ta be
vansulted [
making
recrultmien

Cansyltation with the Union Public Seryvite
Commission necessary while making direct
reciL e

Cansultation with the Union Public Service
Commission necessary {or promotion,

A pet nmended Regulation, mo
cinsultation with UPSC is
required uplo Pay Level-13A

4. Nampes, addiesses and telephone numbers
al the Ministry's Representatives with
whom these proposals may be discussed,
if nicessary, for clarification/early decisinn




Dige - Sipmature of the officer
sending the proposals

Place Tele No,



(i) Ten years' experience in handling various
aspects of industrial safety in 2 factiry,
dock, ship, construction site or physical and
chemical testing of textiles in an industrial
ciancem ar research laborstory or a
technical institution/ organisation or in 3
sovernment department dealing with the

(i) fourteen vears” experience in
handling various aspects of Industrial
safety in @ lactory, dock, ship,
construction site or  physical  and
chemical  testing  of  textiles in un

indiustrial concemn ar reseaich laboralory |

5l Description Provision in the Existing rules Revised provisions proposad Reasans for the

 No. fevision proposed

1 Name of the past | Director (Safety} Director (Safety) No Change

2 Number of posts 117 {2019), “-Subject to variation 11" [2023], “-Subject to vanation Mo change

dependent on workload, dependent on warkload.

3 Classification Generdl Central Services, Group A’ General Central Services, Group "A* Ma Change

Gazetted, Non-Minlibedal. Gazetted, Non-Minislerial.
4 Scale of pay Level -12 in the pay matrix (Re. 78,800 Level -12 in the pay matrix (Rs, 78,800 No Change
E.EI?.EGG'J 2,09,200)

5 Whether selection post or | Selection Selection Mo Change
nor-selection post

é Age limit for direct recruits | Not exceeding 50 years, Not excoeding 50 years, No Change

Note:- 1 Redaxable for Government servants | Note:- 1 Relaxable for Government servants
up to five years' In accordance with the up to five years' in accordance with the
instructions or orders issued by the Central | instructions or orders issued by the Central
Government Note:- 2 The crucial date for Gavernment Mote:= 2 The crucial date for
determining the age limit shall be as determining the age limit shall be as
advartised by Union Public Service advertised by  Unlan  Publlc  Serfvice
Commission. _| Commissian.

7 Educational and other Essential: (i) Bachelor's Degres in Essential: Bachelor's  degree
gualihications required for | Mechanical or Electrical or Chemical or (i) Bachelor’s Degree in Mechanical | in Marine,
direct recruits Marine ar Production or Industrial or Engineering  or Electrical Engineering | lnstrumentation,

Instrumentation or Civil Enginesring or or Chemical Engineering or Production | Architecture or
Architecture or Textile Chemistry or Textile | Epgineering  or Industrial Engineering | Texule Chemistey
Technology or computer science or of Civil Engineering of o recognized | or Textile
Electranics & communication of a Uiniversity or [nstitute. Technology or
recognized Unjversity or lnstitute, computer  science

or Flectronles &
Commnication
Engineering are not

relevant  field  on
OSH i Indusiry,
Hence, it [




administration of Factories Act 1948 (63 af
1948) or the Dock Workérs (Safety, Haalth
& Welfars) Act 1986 (54 af 1986) or the
Building and other construction workers
(regulation of employment conditions of
services) Act 1996 { 27 of 1996},

Desirable: (j) Master's Degree In
Engineering or Technology relevant to
essential gualiication mentioned above
fram a recognized Unlversity/ Institute

lii) Master’s Degree or Post Graduate in
Industrial Safety from a recognized
Uiniversity or Institute.

(i) Post Graduate Diploma in Industrial
safety from a recognized Unlversity or
Institute,

{iv) Experience in planning, erganising and
cocrdinating of research, education angd
traiping activities pertaining to industeial
safoety, dock safety and construction safety.

Note 1: Qualifications are redaxable at the
discretion of the Umon Public Service
Commission, tar reasons to be recorded in
writing, in case of candidates otherwise well
djualified,

Mote 2:- The Qualification regarding
cxperience is relaxable at the discretion of
the Unien Public Service Cormmission, for
reasons to be recarding lnwriting, in the
case of candidates belonging to Scheduled
Castes or Scheduled Tribes, if at any stage
of selection, the Union Public Service
Commission is of the opinion that sufficient

or a technleal institution’ organisation ar
in a government deparunent dealing with
the administration of Factories Act 1948
(63 of 1948) or the Dock Workers
(Sufety, Health & Welfare) Act 1986 (54
of 1986) or the Bullding and other
construction workers  {regulation  of
employment conditions of services) Act
1996

(27 af 1996) out of which five years is
Head ol any Institute or a Division of an
aforesand Industry,

Desirable: (i) Doctorate in Engineering
or Technology relevanl w essential
qualiflication mentioned above lrom a
racognized University/ lustitute

{i1) Master's Degree or Post Graduate in
Industnial  Safery from & recognized
University or Institate,

(i) Post Graduate Diploma in Industrial
Salety from a recognized University or
Institute,

(iv) Experience in planning, organising
and coordinating of research, education
and training activities pertaining to
industrial safety, dock safety and
construction safery.

Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
Commission, for reasons to be recarded in
writing, in case of candidates etherwise well
qualified. Note 2:- The Qualification

proposed to delete

these degrees,

Numbet of years of
experience may be
enhanced from ten
years to 16 years
make it at par with
the tatal experionce
of feeder post,

Doctorate in
Enginesring or
Technology instead
of Master degree

proposed  ©  be
afded as desirable
qualification




nurmber of candidates From thess
communities passedsing the requisite
experience are not likely 1o be avallable to
fill up the posts reserved for them.

regarding experience s relakable at the
discretion of the Union Public Service
Commissian, for reasons to be recording in
writing, in the case of candidates belonging
to Scheduled Castes or Scheduled Trikes, if
at any stage of selection, the Unioh Public
Service Commission s of the opinion that
sufficient number of candidates from these
communities possessing the requisite
experience are nat likely to be avallable to
fill up the pasts reserved for them.

B Whether age and Age: No. Age: No. Mot applicable
educational gualifications | Educational Quallbication: Yes: Educational Qualification: Yes
prescribed for direct
recruits will apply in case
ol pramiotoes

9 Perlod of probation, ifany | Two years for direct recruits; subject to One years for direct recruits; subject to As per DOP&T

completion of two weeks induction training | completion of two weeks induction training | norms.
as prescribed by Department. as prescribed by Department.

10 Method of recruitment, (i) 50 % by promotion falling which by (i) 75 % by promation falling which by | Method of
whether by direct Oeputation (including short term deputation including shoit term contract; | recruitment [
recruitment or by tantract,), been proposed 1o
pramation or by _ _ (ii) 25 % by Direct Recruitment. amend in view of
deputation/transfer and {il) 503 by deputation [ncluding thort the  sirength  of
the percentage of tarm mr_:t‘m:t} failing which by Direct feeder cadre as per
vatancies to be filled by Recruitment. DalT OM  dated
various methods. 31.03.2015 and 10

avoid stapgnation.

11 in case recruitment by Promuotion: - Deputy Director [Safety) In Promation. - Depuly Directar (Salety) In Mumber of years af
promoton/deputation Level-11 (R.67,700 - 2,08,700) in the Pay Level-11 (Rs.67,700 — 2,08,700) in the Pay experience may be
transfer grades from which | Matrix with five years regular service in the | Matrix with five years regular service in the | enhanced from five
promotion/deputation gradle and having completed two weeks of | gradle and having completed two woeks of | years to 16 years to
transfer to be made Iralning in Ceeupational Safety and Health, | training in Occupational Safety and Health, | make it at par with

Note : Where jumors who have completed

| Nete: Where juniors who have completed

tHe total expetiencs




thelr qualifying or eligibility servive are
being considered for promotion, thelr
senlars would also be considered provided
they are not short of the requisite qualitying
or eligibility service by more than half of
such gualitying or eligibility service or twa
yiears, whichever is less; and have
successhully cotppleted their probation
periot for promotion ta the next higher
grade along with their juninrs who have
already completed such qualifying/eligibility
service,

Deputation [including short term cantract):
Officers af the Central Government or Stite
Gowiernments or Union Tekritordes ar
autonemous or statutary organizations or
Pubilie Sector Undertakings or Recognisad
University or Recognised Research
Institutions:

{a) [i) holding analogous posts an regular
Basis in the parent cadre or Department: or
({i) with five years’ service In the grade
rendered after appointment thereto on a
regular basis In posts in level 11 (Rs.67,700
= 2,08.700) In the pay matrix or equivalent
in the parent cadre or department; and

{b) possessing the educational gualifications
and experience prescribed for direct
reeruits uneler calurmin {7).

Nate 1: The departmental ofticers in the
feetler category who are in the direct line of
prometion will not be eligible for
conslideration for appointment on

thelr qualifying or eligibility service are
belhg considered for promotion, their
seniors would also be considered proyvided
they-are not short of the requisite qualifying
or-aligibility service by more than hall of
such qualifying or eligibility service or two
vears, whichever is less, and have
sicceasfully complated their probation
period for promation to the next higher
grade along with their juniors who have
already completed such qualifving/
eligibility service.

Diaputation (including short term contiact):
Office= of the Cantral Govermimant or State
Government= of Union Temitories or
autanemous or statutory organizations or
Publlec Sector Undertakings or Recognised
Uiniversity or Recognised Research
Institubions:

{a} (I} holding afalogous posts on regular
basis in the parent cadre or Department; ar
(i) with 5 years’ service In the grade
rendered after appointment thereto on a
regular basis in posts in level 11 (Rs.67,700
- 2,08,7040] in the pay matriv or eguivalent
i the: parent cadre or department: and

{b) possessing the educational qualifications
and experience prescribed for direct
recruits under column (7),

Mote 1: The departmental officers in the
feeder category who are in the direct line of
promotion will ot be eligible for

of feeder post.




deputation. Similarly, the deputationists
<hall not be eligible for consideration for
appointment by promotion

Mote 2: The period of deputation (including
short term contract] including period of
deputation {including shart term contract)
in another ex-cadre post keld immediataly
preceding this appaintment |0 the same or
some other organisation/department af the
Central Government shall ordinarily not to
exceed four years, The maximum age limit
for appointment by deputation (lincduding
short term contract) shall not be exceeding
56 years as on the clasing date of recelpt af
applications.

| consideratian for appointment on

| deputation. Similarly, the deputationists
shall not be ellgible for cansideration for
appaintment by promotion

Mote 2; The pericd of deputation (inchuding
short term cantract) including period of
deputation [Including short term contract)
in.another ex-cadre post held imimadiately
preceding this appointment in the same or
some other arganisation/depariment of the
Central Government shall ordinarily not to
exceed four years. The maximum age |imit
for appomtment by deputaton (incduding
short term contract) shall hot be exceeding
56 years as on the closing date of receipt of
applications.

12

If a departmental
promotion committes
exists, whal is its
Ccomposiion

1, Group *A’ Departmental Promation
Committes consisting of:

A1) Chairman or Member, Union Public

Service Commission - Chdirman
(i} Additional Secretary or loint Secretary or
Cirector, Ministry of Labour and
Employment — Member

fiil} Directar General or Deputy Director
General, Factary Advice Service & Labour
Institutes = Member
2 Group A’ Departmental Confirmation
Committes consisting of -

{i) Additional Secretary or Joint Secretary,
Ministry of Labour and Employment —
Chaltman

{il) Director, Ministry of Labour and
Employment - Member
(iii) Director Geheral ar Deputy Director

1, Group ‘A" Departmental Promotian
Committee (for considering promation)
consisting of:

(h Chairman ar Member, Unlon
Public Service Commissian -
Chairman

(il  Additional Secretary or
Joint Secretary or Directlor,
Ministry of Labour and
Employment - Member

(i) Director General or Deputy
Director General, Factory
Advice Service & Labour
Institutes - Member

2. Group "A' Departmental Contirmation

No Change




General, Factory Advice Service & Labaur
Institutes - Member

Cammittee (for considering confirmation

consisting of:-
(it JointSecretary.or Equivalent,
Ministry of Labour arid

Emplovmant - Chalrman

(i) Director, Ministry of Labour and
Employment - Member

flii}  Director General or Deputy
Director General, Factory Advice
Service & Labour Institutes -
Member

13

Clreumstances in which
LLPS.C.is o be consuli=d
in making recruitrment,

Cansultation with Union Public Service
Commission necessary while making Direcl
Recruitment and appointing an officer on
Beputation (including shart term contract),

Consultation with Union Public Service
Commission is necessary while making
Direct Recruiment and promotion.

As per amended
Regulation, no
consultation with
UPSC s required
while making
dppolntment o
deputation hasis
upto Pay Level-
134




Mote : Where juniors wha have campleted

and Health,

sl. | Description Provision In the Existing rules Revised provisions proposed Reasons for the

MNo. revision proposed

1 Name of the post Deputy Director (Safety) Pepirty Director (Safery) No Change

2 | Number of posts 11* (2019). *-Subject to variation dependent | 11°(2023)

onworkload; Subject to variation dependint on
wiorkload.
3 Classification General Central Services, Group 'A’ Gazetted, | General Central Services, Group ‘A o Change
Nan-Ministesial, Gazetted, Non-Ministerjal.
4 Seale of pay Level <11 In the pay matrix (Rs, 67,700~ Lewel <11 inthe pay matric (Rs. 67.700- No Change
2,08,700) 2,08,700)

5 Whether selection post or Selection Selection Mo Change

| non-selection post

& Aga limil for direct réeruits NLA. MNLA Mo Change

7 Educational and other MLA N.A No Chahge
qualifications requlred for
direct recruits

8 Whether age and educational | M.A. N.A. No Change
gualifications prescribed for
direct recruits will apply in
case of promoteecs

9 Period of prabation, if any N.A NLA. Na Change

10 | Method of recruitment, By promotion failing which by deputation By promaotion falling which by deputation | No Change
whether by direct Including short-term coritract including short-term cantract,
recruitment ar by promotion
o by deputatian/transfer and
the percentage of vacancies
to be filled by variqus
methods,

11 | Incase recruitment by Promotion: Assistant Diréctor [Safety] In Promotion: Assistant Director (Safety) in For EG on
promotion/deputation Liwvel-10 (Rs. 54,100-1.77,500) in the pay Level-10 (Rs. 54,100-1,77,500) in the pay Deputation
transfer pradis from whizh mateix with five years regular service In the matrix with five years regular service in Rachelors depree in
pramotion/deputation gratle and having completed two weeks of the grade and having completed two Matine,
trarsfer lo be made tralning In Cccupationnl Safety and Health. weeks of training in Occupatianal Safety Instiumentation.

Architecture or




their gualifying or eligibility serviee are belng
considerad for prometon, thelr senlors would
also be considered provided they are not
shart of the requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is
less, and have successtully completaed their
prabation period for promotion td the nexd
higher grade along with their juniors who
have already completed such qualifying o
eligibility service,

Deputation {including short term contract);
Oificers of the Central Government or State
Governments or Union Territories or
autonomous or statutory organization or
Public Sestor Undertakings or recognised
Universities or Recognised research
[rstitutions:

(@) (i) holding analogous posts on regular
basis in the parent cadre or Department; or
(i) with five years' servicein the grade
rendered aftor appolnitment thereto on a
regular basis in posts in level 10 (Rs.56,100-
1,77.500) In the pay matrix or equivalent in
the parent cadre or department: and

{b} possessing the following educational
aualitications and experience:

Essential:

(i} Bachelor's Degree in Mechanical or
Electrical of Chemical or Marine or Praduction
or Industrial or Instrumentation or Civil
Englineering or Architecture or Textile
Chemistry or Textile Technolegy or computer
science or Electronics & communication of a

‘Naote : Whare juriors who have completed

thelr qualifying or eligibility service are
being considerad for promation, thelr
seniors would also be considered provided
they are not short of the requisite
qualifying or eligibility service by more
than hall of such gualifying or allsibility
sirrvice ar two years, whichover is lvss,
and have succsssiully completed their
prabation period for promotion to the
next higher grade along with thelr juniors
who have already completed such
gualifying or eligibility service.
Deputation (including short term
contract);

Officers of the Central Government or
State Gavernments or Union Territories or
autonomals or statutory organization or
Public Sector Undertakings or recognised
Universines or Recognised research
Institutions:

ta] (i} holding analogaus posts on regular
basic in the parent cadre or Department;
or {il] with five years' service in the grade
rendercd after appointment thereto on a
regular basis in posts infevel 10
(Rs.56,100-1,77.500] in the pay matrix ar
eguivalent in the parent cadre or
department; and

[b) possessing the lollowlng educational
qualifications and experience:

Essential:
(i) Bachelor's Depree in Mechanical

Textile Chomistry ar
Textile Technology
or compliter science
of Electronics &
Commumication
Enginearing 2re nat
refevant field an
O5H in Irdustry
Henoe, it s
proposed to delets
these degrees.

And proposed to
add Master Degree
In Engineering or
Technology relevant
to any gualification
mentioned above
from a recognized
Liniversity ar
Institute

Number of years of
exparience may be
enhanced from five
years to eleven
years o make it at
par with the total
exparience of fesder

post.




mrognized University ar Institute.

(I} Five years' experience in handling various
aspects of industrial safety in a factory, dock,
ship, construction site or physical and
chemical testing of textiles in an industrial
concern or research laboratary or 3 techiics)
institution/ organisation or In 2 government
department dealing with the administration
of Factories Act 1948 (63 of 1948) or the Dock
Warkers (Safety, Health & Welfare) Act 1986
{54 of 1986) or the Building and other
construction workers [regulaton of
employrnent conditions of sorvices) Act 1996 |
27 of 1994).

Desirabla:

(i} Master's Degree in Engineering or
Technology relevant to essential gualiication
mentianed sbove from a recognized
University or Institute

(i) Master's Dearee or Post Gratuate Degree
in Industrial Safety from a recognlzed
University or Insbitute.

(il}) Post Graduate Diploma in Industrial
Safety from a recognized University or
Institute.

(Iv) Experience in planning. organising and
toordinating of research, education and
training activities pertaining to industrial
salety, dock safety and construction safety,
Mate 1: The departmontal officers (h the
teeder category who are in the direct line of
promation will pot be eligible for
consideration for appointment on deputabion,
simllarly, the deputationists shall not be

Engineyring or Electrical
Enginesring or Chemical
Engineering ur ['roduction
Enginesring or Industrial

Engineering or Civil Engineering of a
recognized  University or  Institute;
and

(i) Nine years’  experience in
handling various aspects of industrial
satety in a lactory, dock, ship,
constructlon  site or  research
laboratory or a technical institution or
Organisation or in a  government
department  dealing  with  the
adminispation of Factories Act 1948
(63 of 1948} or the Dock Waorkers
(Safety, Health & Welfare) Act 1986
(54 of 1986) or the Building and
other canstruction workers
(regulation of employment conditons
ol services) Act 1996 (27 of 1996).

Desirable: i) Masun's Degiee in
Engineering or Technology relevant to
essential qualification mentioned above
from a recognized University/ Instirute,
(it) Master’'s Degree or Posi Graduate
in Industrial Safety from a recopnizsd
University or Institute.




eligible far considaration for appointmont by
promotion,

Mate 2: The period of deputation linduding
shart term contract) including period of
deputation {inchuding short term contract] in
anather ex-cadre post held immediately
preceding this appointment in the same or
some other arganisation or department of the
Central Government shall ordinarily nat to
excead four years, The maximum age limit for
appointment by deputation (including short
term contract) shall not be exceeding 56 years
as on the closing date of receipt of
applications,

(iif) Post  Graduste Diploma  in
Industrial Safety from a recognized
University or Institute.

(iv) Experience in planning, organising
and coordinating of research, education
and taining  activities pertaining to
industrial safety, dock safety and
canstruction safely.

Note 1: The departmental officers in the
teeder category who are in the direct line
of pramation will nol be eligible Ter
cofsideration for appointment on
deputation. Similarly, the deputationists
shall not be eligible for consideration for
appointment by promation,

Note 2: The period of deputation
lincluding short term contract induding
periad of deputatien (including short term
cantract) in another ex-cadre post held
immadiately preceding this appaintment
in the same of some ather arganisation or
department of the Central Government
shall ordinarily not to exceed four years.
The maximum age limit for appointment
by deputation (including short term
contract) shall not be exceeding 56 years
as an the closing date of recalpt of
applications.

12

If & departmental promation
committes exists, what s its
composition

Group ‘A’ Departmental Promotion
Committee consisting of ;- (i) Secretary,
Ministry of Labour and Employment -
Chairman; (i) Additional Secratary/ Joint
Spcretary/ Director, Ministry of Labour and
Employmaent - Member, (i) Director Genaral/

Group ‘A’ Departmental Promotion
Committee (for considering promotion)
consisting af

(i) Secretary, Ministry of Labour
and Employment - Chairman:

No Change




Deputy Director General, Factory Advice
Service & Labour Institutes - Member

(i) Additional Secretary or
Joint Secretary or
Director, Ministry of Labour
and Empleyment - Member:

i) Direclor General/ Deputy
Director General, Factory
Advice Service & Labour
Institutes - Member

13

Cireumstances in which
LLP.S.C. §5 to be consulted in
making recruitment.

Consultation with Union Public Service
Cammission necessary while appointing an
ofticer on Deputation (ineluding short term
contract)

Consultation with UPSC is not necessary.

As por amendad
Regulation, no
consultation with
WPSC Is required
upto Pay Level-13A




Sl. | Description Provision in the Existing rules Revised provisions proposed Reasons for the revision
Mo, propased
1 Mame of the post Assistant Director (Safety) Assistant Director (Safety) Mo change
2 Mumber of posts 277 (2019). *-Subject ta variation dependent | 22° (2023). - (05 Post have been
on workload. *-Subject to variation dependent an abolished, Hence, as an
worklosd, date total number of
Posts in 22
3 Classification General Central Services, Group 'A' Gazetted, | General Central Services, Group 'A' Mo Change
NonMinisterial. Garetted, NonMinisterial,
4 Seale of pay Lével =10 in thie pay rmatrix (Rs. 56,100- Level =10 i the pay matrix [Rs. 56,100~ | No Change
1.77.500) 1,77.500)
5 Whether selection post ar Selatiton Seleciion Mo Change
non-selection post
f Age limit for direct recruits: Mot excecding 35 yoars. Mot exceeding 35 years: Mo Change
Mote:= 1 Relaxable for Governmisnt servants Mote:- 1 Refaxable for Government
up to five years' Inaccordance with the sorvants up'to Aveo years' in accordance
Instiructinns or orders lssued by the Central with the inktrichions or orders issied
Government Note:- 2 The crucial date for by the Central Government Nats-- 2
determining the age limit shall be as The crucial diste for determining the
advertised by Union Public Service age limit shall be as advertised by
Commission Union Public Service Commissian.
7 Educational and other Essential: (I} Bachelot’s Degree in Mechanical | Fssential: (i) Bachelor's Degree in | Bachelors degree in
qualifications required for or Eloctrical or Chemical or Marine or Mechanical — Epgineering or | Marine,
direct recrults Production or Industrial or Instrumentation | Electrical Engineering or Chemical | Instrumentastion,
or Civil Engineering or Architecture or Textlle | Engineering or Producrion | Architecture or Texrile
Chemistry or Textile Technology or computer | Engineering or Industrial | Chemiswy or Texiile

sclence or Electronics & communication of a
recognized University or Institute: (i) Three
yvears” expearierice in handling various aspects
of Industrial salety in a factory, dock, ship,
construction site or physical and chemical
testing of textiles in an industrial concermn ar

Engineering or Clvil Engineering of
a recognized University or Institute;
and

(i) Four
handling

vears' experience  in
variows  aspects ol

Technology or
computer science or
Electronics &
Communication

Enginecring are not
relevant field on QSH




research labaratory or a tochnical institibdion
or organisation or In a government
department dealing with the administration
of Factories Act 1948 (63 of 1948) ar the
Dock Worlers (Safety, Health & Welfare) Act
1986 (54 of 1986} or the Bullding and other
construction workers (regulation of
cinplayment condiians of services) Act 1996
[ 27 of 1998),

Dreslrable:

(i} Master Degree in Engineening or
Technolegy relevant to essential qualification
mentioned above fram o recognized
Univarsity or Institute

(i) Master's Degree or Post Graduate in
Industeial Safety from a recagnized University
or Institute.

(i) Post Graduate Diploma in Industrial
Safety from a recognized University or
institute.

{iv] Experignce In planning, ofganising and
coordinating of research, edutation and
training pctivities pertaining to Industrial
safety, dock safety and construction safety.
Note 1: Qualifications are relaxable at the
discration of the Unian Public Service
Comrrission. for reasors to be recorded in
wiriting, in case of candidates otherwise well
fualifed.

Note 2:- The Qualification regarding
experience is relaxable at the discretion of
the Union Public Service Commission, far
reasons to be recording in writing, in case of

industrial safety in a factory, dock,
ship, construction site or research
labgratory or a technical institution
O OTEANISANON or in 4 governmsnt
depariment  dealing  with  the
administration of Factaries Act 1948
(63 of 1948) or the Pock Workers
(Salety, Health & Welfare) Act 1986
(54 of 1986) or the Building and
ather construction workers
(regulation of employment
conditions of servives) Act 1996 (27
al 19496).

Desirable:
(1} Master's Degree in Engineering
o Technology relevant (o essential

dualification mentdoned above from

a recognized University' Instituee.
(ii) Masier's Degree  or  Post
Graduate in Industrial Safety froin a
recognized University or Instite.
(lit) Post Graduate Diploma in
Industrial Safety from a recognized
Liniversity or Instituge.

(iv) Experience in planning,
prganising and coordinating of
research, education and training
activities pertaining ra industrial
safety, dock safery and construction
sofety.

Maote 1: Qualifications are relaxable at
the discretion of the Union Pubilic

in Industry. Hence, it |
is proposed o delete
these degroes.

Number of years of
experience may be
enthanced from three
vears Lo four voars (o
make it at par with the
total experience of
teeder post.




candidates belohging to Scheduled Castes or
Scheduled Tribes, if at any stage of seléction,
the Union Public Service Cammissian is of the
opinian thil sufficent number of candldates
trom these communities possessing the
requisite experience are not [ikely to be
available to fill up the posts reservesd tor
therm.

Sarvice Commission, for reasons to be
recorded nowriting, in case of
candidates otherwise well qualified.
Note 2:- The Qualification regarding
experience is relaable at the discretion
of the Uinion Public Service
Commission, for reasons to be
recarding inwriting, in' case of
candidates belonging to Scheduled
Castes or Scheduled Tribes, iF at any
stage of selection, the Union Public
Service Commission Is of the opinion
that sufficient number of candidates
from these communities possessing the
requisite experience are nof likely to be
available tofill up the posts reserved
for them,

Whether age and educational
qualifications prescribed for
direct recruits will apply in
case of prornotees

Age: Mo,

Educational Qualification: No, But must
passes at least Diploma in Mechanical /
Chemical / Electrical / CivilfMarine:
Engindering/ Architecture/Tesxtile
Chemistry / Textile Technology from a
recognized University/lnstitute.

Age: Mo,

Educational Qualitication; Mo, But must
posses at least Diploma in Mechanical
Engineering / Chemical Engineering /
Industrial Enginesring/Electrical
Engineering / Proaduction, Chil
Engineering from a recognized
University/Institute.

Diploma in Marine,

Instrumentation,

Architectuge or Textile
Chemistry  or Textile
Technology or
computer science or
Electromes &
Communication

Engineering are nhot
relevant field on OSH
in Industry. Hence, it
is proposed o delete
these degrees.

Period ol probation, if any

Tww years for direct recrulls and promaotoes
subject to completon of two weeks
induction training as preseribyed by

Two year Lor Cirect Recrulbment

Az per DOPET norms




Departmert,

10 | Method of recruitmaoent, 1) 25 %6 by promation failing which by i} 30 % by promotion falling which by Method of recrultment
whether by direct Deputation {including short term contract.), | Deputation lincluding short term has been amended in
racruitment or by promobion | §i] 75% by Direct Recruitment. contract.), view of the strength of
or by deputation/transfer i} 50% by Direct Recruitment. teeder cadre as per
and the percentage of DOPT OM dated
vacancies tn be filled by 31.03.2015,
various methods.

11 | Incase recruitment by Pramotion: Additional Assistant Director Promotion: Additional Assistant Far Deputation period of
promation/depuitation (Safety) in Level-7 (Rs. 44,900 1,42,400) in Dirpctor (Safoty) In Level-7 (Rs. 44,900 | service in the Grade of
transfer grades from which the pay matrbe with three yvears regular 1,42.400) in the pay matrix with three | Level 8/9 may be
promotion/deputation sepvice in the grade and having completed vears regular service in the grade and enhanced fram two to
transter to be made twoweeks of training in Occupational Safety | having completed twa weeks df sl cansidering the

and Health. training in Occlipational Safety and experience reguired for
Nobe  Where juniors who have completed Health. DR

their qualifying or eligibility service are being
cansidered for promotion, thelr senlors
would also be considered provided they are
nof shart of the requisite qualifyine or
ligibility service by more than half af such
gualifylng ar eligibliity sorvice ar two years,
whichever s less, and have successfully
completad their probation pedod for
promation to the next higher grade along
with their juniors who have already
completed such qualifying or eligibility

service,

Deputation {including shart term contiact):
Ofticars af the Central Government or State
Governments or Unlon Territories or
autonomaous o statutony organizgation or
Fublic Sector WUndertakings or Recognised
Liniversities or Recognised Resaarch
Instititions:

Mote : Where juniors wha have
completed their gualifylng or cligibitity
service are being considered for
promotion, their seriors would alen be
considered pravided they are not short
of the requisite qualifying of eligibility
service by mare than half of such
qualifying or eligibility service or two
years, whichever is less, and have
successtully completed their probation
period for promotion to the next highor
grade along with their juniors who have
already completed such qualifying or
eligibility service.

Deputation (including short term
contract): Officers of the Cantral
Government o State Governments or
Unian Territorigs or autbnamaous or




{a) (I} holding analogous posts on regular
basis in thie parent cadre or Department; ar
(i) with twe years' service in the grade
rendered after appointment to the post an a
regular basis in posts In Level 9/ Level 8 in
the pay matrik or eguivatent in the parent
coadre or departrnant; and

(b} possessing the educational gualifications
and exporighce prescribed tor Direct Rocruits
under coluimn (7).

Mote 1: The departmental officers in the
feeder category who are in the direct line of
promation will not be eligible for
consideration for appointment on
tleputation. Similarly, the deputstionists shall
rial be elipible for tansideration for
appointment by promatian,

Note 2: The period of deputation (including
short term contract) including period of
deptitation lincluding short term contract) in
anather ex-cadre post beld immediately
preceding this appointment in the same or
sgme other organisation/department of the
Cential Government shall ordinarily nat to
exceed three years. The maxmum age limit
far appolntment by deputation (including
shart term contract) shall not be exceeding
564 years as on the closing date of receipt of
applications.

slatutory organization o Public Soctor
Undertakings or Recognised
Universities or Recognised Research
Institutions:

(3} i) holding analogous posts on
regular basis in the parent cadre or
Department; ar (i) with six vears'
service in the yrade rendered after
appointment to the post on a regular
basis In posts in Level 9/1evel 8 in the
pay matrix or equivalent in the parent
cadre or department; and

ib} possessing the educational
qualifications and experience
prescribed for Direct Recrults Lndear
columir (7).

Note 1: The departtmental officers in
the feeder category who are In the
direct line of promotion will nat be
eliginle for consideration for
appointment on deputation. Similarly,
the deputationists shall not be eligible
for consideration for appointment by
prarmotion,

Note 2: The period of deputation
finclucling short term contract)
including period of deputarion
(including short term contract) in
another ex-cadre pest hald
Immicdiately preceding this
appointment In the same ar some
other organisation/department of the
Central Government shall ardinarily not
to exceed three years. The maximum




age limit for appelntment by
deputation [including short term
contract] shall not be excesding 56
years as on the closing date of receipt

of applications.

13 | IFa departmental promotion | 1. Group "A’ Departmental Promotion Departmental Promotion  Committee | No Change
committee exists, what is its | Committee consisting of ; - {for considering promotion) consisting
compositon [i] Chairman or Member, Union Public of:-

Service Cammisslan - Chairman;

{iil Additional Secretary ar Joint Secretary or | {1). Chairman ar Member, Union Pubiic

Director, Ministry of Labour and Employment | Service Commission -chairman:

- Member; (2). Additional Secretaryor Joint

{iii] Director General/ Deputy Director Secretary or Director, Minlstry of

General, Factary Advice Service & Labour Labour and Employment - member:

Institutes - Member, {3), Director General or Deputy Director

2, Group "A' Departmental Confirmation General, Factory Advice Service and

Committee consisting of: Labour Institutes - member,

{i} Joint Secretary or Director, Ministry of

Latiowr and Employment - Chairman Departimental Confirmation Committee

(li) Deputy Secretary. Ministry of Labour and | (for considering canfirmation)

Empleyment - Mermbior ‘consisting of -

(iii} Director General/ Deputy Director

General, Factory Advice Service & Labour (1. Joint Secretary or Director, Ministry

Institutes - Member of Labaur and Employrrent -chairman:
(2). Deputy Secretary, Ministry of
Labour and Employment- member;
(3). Deputy Director General or
Direclor, Factory Advice Senvice and
Labour Institutes = Membar,

14 | Circumstances in which Consultation with UPSC necessary on each Consultabion with Union Public Service | No Change

LPS.C is to be consulted in
rmaking recruitment

accasion

Commission necessary while making

Direct Recruitfment,




Sl | Schedule Particulars Revised provisions proposed Reasons for the revision
Mo, proposed
1 Mame of the post Additional Assistant Director (Safety) Additional Assistant Director No Change
[Salety)
2 Number of posts 177 (2019]. *-Subject to varistion dependent on | 17* (2023), *-Sublect to variation No Change
witwrklead. dependent en workload,
3 Classification General Central Services, Group '8’ Gazetted, General Central Services, Group 'B' | No Change
Non-Ministerial Gazetted, Non-Ministerial
4 Scale of pay Level -7 in the pay matrix (Rs. 44,900 1,42,400) | Level -7 in the pay matrix [Rs. No Change
44 900-1,42,400)
5 Whether selection post or ML RLA, Mo Change
ron=selection post
6 Age lirnit for direct reoruits Not exceeding 30 years. WNot exceeding 50 years. Mo Changs
Note:- 1 Relaxable for Government servants up | Note:- 1 Relaxable for Governmient
to five years' in accordance with the instructions | servants up to fve years" in
or ordars issued by the Central Governmett accotdance with the instructions or
Note:- 2 The crucial dste for determining the age | orders lssued by the Central
lirmit shall be as advertised by Urilan Public Covernment Note:- 2 The crucial
sefvice Commission, date for determining the age limit
shall be as advertised by Union
Public Service Commission,
7| Educational and other Essential: Essential:

qualifications required Tor
direct recruits

{i) Bachelor's Degree in Meachanical or Electrical
or Chemical or Maring or Productian or
Industrial or Instrumentation or Civil Engineering
or Architecture or Textile or Textile Chemistry or
Textile Technology or computer science or
Electronics & communication of a recognired
University / nstitute.

(i) One year sxperisnece in handiing vatious
aspects of indudtrial safety in 5 factory, dock,
ship. corstruction site or physical and chemical
testing of textiles in an Industrial concern or

(i) Bachelor's
Mechanical

Degree  in
Englneering  or

Flectrical  Engineering — or
Chemical Engineering  or
Production  Engincering  or

Industrial Englneering or Civil
Engineering of & recognized
Liniversity / Institure;

{ii] Oree year experience in handling
various aspécts of jndustrial sately
in a factory, dock, ship, construction

Bachelor's degree in
Marine,
Instrumentation,
Architecture or Textile
Chermnistry or Textile
Technalogy ar computer
seience or Electronics &
Cammunication
Engineering are not
retevant ficld on OSH in
industry. Hence, itis
propased to delete




resaarch laboratory or a technical Insttution o
organisation or In 3 government department
dealing with the administration of Factories Act
1948 (63 of 1948) or the Dock Workers (Safety,
Health & Welfare) Act 1986 (54 of 1986) or the
Building and other canstruction workers
iregulation of employment conditions of
seryices) Act 1996 ( 27 af 1996).

Deslrable:

Exparience in planning, organising and
coardinating of research, education and training
activities pertaining to industrial safety,
construction safety and dock safety.

Note 1: Qualilcations are reélaxable at the
discretion of the Unlan Publlic Service
Commission, for reasons to be recorded I
writing. in case of candidates otherwise well
qualified,

Nobe 2:- The Qualificaton regarding experience
Is relavable at the discretion af the Unian Public
Service Commission, far reasons to be recorded
in writing, in case of candidates belonging to
Scheduled Castes or Scheduled Tribes, if at any
stage of selection, the Union Public Sarvice
Commission is of the epinion that sufficent
number of candidates from these commuanities
possessing the requisite experience are not likely
Le bt avallatle ta Il up the posts reserved for
them.

site or research laboratory of 2
techsleal institution ar arganization
of in a government department
dealing with the administration of
Factories Act 1948 (63 of 1948} or
the Dock Workers [Safety, Health &
Welfare) Act 19864 (54 of 1986) or
tha Building and other construction
workers [regulation of employment
conditions of services) Act 19946 27
of 1996).

Desirable: Experience in planning,
organising and coordinating of
research. education and training
activities pertaining to Indbstrial
safely, canstructon safely and dibck
safety.

Note 1: Quallfications are relasable
at the discretion of the Union Public
Seryvice Commission, for reasons (o
be recorded in writing, In cose of
candidates otherwise well gualificd.
Note 2:- The Qualification regarding
experience |s relaable at the
discretion of the Unian Public
Service Commission, for reasons to
be recorded in writing, in case of
candidates belonging 1o Scheduled
Castes or Scheduled Tribes, IF at any
stage of selection, the Union Public
Service Commisgsion is of the
opinion that sufficient number of
candidates from these communities
possessing the requisite experionce

these dogrees.




are rat likely to be avallable to fill

up the posts reserved for them.

B | Whather age and educational | N.A NLA. No Change
qualifications prescribed for
direct recruits will apply in
case of promotees _

9 Period of probation, if any Twa years; subject to completion of two weeks | Twe years; subject to completion of | No Change

of induction training prescribed by Department. | two weeks of induction training
prescribed by Department.

10 | Method of recruitment, By Direct Recruitment, By Divéct Recrulbment Nota to be remaved in
whether by direct Note: Vacancies caused by the incumbent being view that the post is and
recruitment or by promation | away on Deputation or Long Hiness or Study entry level post
of by depulaticn/trancker Leave or under other circumstances for 3
and the percentage of duration of one yesr or more may be filled on
varancies to be filled by Deputation basis from officers of the Central
various methods. Government:

{a} (i) holding analogous posts on regular basis
in thwe parent cadre’ Department; or

(1T} with five years' service in the grade rendeared
after »ppaintment thereto on a regular basis in
posts in level 6 (Rs, 35,400-1,12.400) in the pay
matrix or egyivalent in the parent cadre/
department; and

() possessing the qualifications and experience
prescribed for direct recruits under colurmn (7).
Period of deputation Including period of
deputation in another ex-cadre post held

Immediately preceding this appointment In the

same of some other organisation/cepartment of
the Central Govarnment shall ardinarily not to
axcecd three years. The magimum age limit for
Sppointment by deputation shall ot be
exceeding 56 years as on the closing date of




%

| recaipt of applications.

UPS.Cois tobe consulted in
makitg recruitment.

Commission necessary

Sarvice Commission is necessary
while making DR

11 | Incase recrultment by MNA. NA No Change
promation/deputation
transter grades from which
promation/deputation
transfer wo be made
12 | It 4 departmental prometion | Dapartmental Confirmation Commitiee | Departmental Confirration No Change
cammities exists, what is jts | cansisting of ! (i} Divectar General/ Deputy. Commitlee consisting of:
composition Director General, Factary Advice Service & {1} Deputy Director General, Factory
Labour Institutes - Chairman Advice Service & Labour Institutes -
(i} Director {Safely), Directorate General Factory | Chairman
Advice Service & Labour Institutes - Member lii} Director (Safety). Directorate
(iii} Director £ Deputy Secretary, Ministry of General Factory Advics Service &
Labour & Employment - Membiar Labour Institutes - Membar
(11f} Deputy Secretary/Under
Secretary, Ministry of Labour &
- Employment - Member
13 | Circumstances inwhich Consultation with Union Public Service Consultation with Union Public No Change




NNEXURE |

Form ta be filled by the Ministry/Department while forwarding propasals to the Ministry of Persannel, Public Grievances and Pensions
(Department of Personnel, & Training) and the Union Public Service Carmmission for Amending approved Recruitment rules.

1 fa) Name of the Post : Director (Staff Tralning anc Productivity )
{b) Mame of the Ministry/Deptt. : Directorate General Factory Advice Service & Labour Institutes, Miristry of Labour & Employment
2. Reference No. in which Commission's adviczon A12018/01/2015-15H-1, dated 29.08.201%
recruttment rutes was conveyed

a.

Col. No, Provision in the Existing rules Revised provisions proposed Reasons for the
— revision proposed

11) Name of the post Direector [Staff Training and Productivity ) | Director [Staff Training and Productivity), No change

(2) Mo.of post 27 {2019). *subject to variation dependent on | 2° (2023). "Subject te variation dependent on | Mo Change

wark|oad. workload.
{4)Classification General Central Services; Group ‘A’ (Gazetted). | General Central Services: Group 'A’ (Gazetted). | No Change
Marrministerial MNon=mirister|al

(4] Level in the Pay Matrix Level-12 in the pay matrix (Rs 78800-209200). | Levek12 In the pay matrix (Rs 78800-209200). | No Change

(5) Whether selection post | Selection Selection No Change

ar non-selection past

{6s) Age lirmit for direct pat applicable. Mot applicable. No Change

recruits

7] Educational and other | Not applicable Mat applicable No Change

guatifications required  for

direct recrults

(8] Whether age and | Notapplicable Hut applicable No Change

edutational  gualifications

prescribed for direct recruits
will apply in the case of




promotess

(9)Period of probation, if any | Not applicable Nat applicable Mo Change
{10imethod of recruitment | By promotion falling which by deputation | By prometion failing which by deputation | No Change
Whether by direct | including shiort - term contract inchuding short - tsrm eontract

recruitrent or by promobion

or by deputation/transfor

and percetitape of the

vacancies to be filled by

warlous matheads

{11) In case of recruitment | Promotion: Promation: For Deputation

by promation/ | Deputy  Director  (Stalf  Training  and | Deputy  Director '(Staff  Training  and | Number of years of

deputation/ transfer, grades
fram which promation/
deputation/transfer  to  be
made

Productivity ) with five years regular service in
tevel = 11 n the pay matrix (Rs. §7700-208700)
and having completed two weeks of training in
Occupational Satety and Health.

Note: Where jurlors who have completed
their qualifying or eligibility service are boing
considerad for promobian, thelr seniorsshall
dlso be considered provided they are nat short
af the requisite qualifying or cligibility service
by more than half of such qualifying ar
cligihility service or two years, whichover s
fess and have successfully completed their
probation peripd for promotion perod for
promotion to the next higher grade along with
thesir juniors who have already completed such
gualifying or eligibility service,

Deputation{including short - term contract)
QOfficers of the Central Government or State

Praductivity | with five years regular service in
leviel = 11 In the pay matrix (Re. 67700-208700)
and having completed two weeks of training in
Qeeupational Safety and Health,

Note: Where junlors who have completed
their qualifying or ellgibility service are being
considered for promotion, their senlors shall
also be considered provided they are not shert
of the requisite qualifying or eligibility ssivice
by more than half of such gualifying or
ellgibllity sérvice or two years, whichever is
less and have successfully completed  their
prabation period for promotion period for
promotion to the rext higher grade along with
their juniors who have already completed such
qualifying or eligibility service,

Deputationlincluding short - term contract)

experience may he
anhanted Lo 11 yre to
make it relevant to the
job profile and at par
with the total
euperience of feedisr
post along with
corresponding posts

of ather Disciplines.

Architecture or Textile
Chemistry or Textile
Technalogy of a
recognized Univarsity
ar Institute ar
Associate Member of
[natitution of
Engineers(AMIE] ha
been removed




Governments ar Linian Territary
Administration aor  Autonomous or statutory
organisation orpublic sector undertakings or
research institution,-

(al (i) holding analogous posts on regular
basis in the parent cadre or department;
ar
{ii) with five years' regular service in the

grade rendered after appointment thereto on
o regular basis in posts In level-11 In the pay
matrix (Rs.67T700-208700) or equivalent in the
pirent eadre or Department: and

(b} possessing the following educational
qualifications arid expirlence -

Essential:

(i] Bachelor's Degree in Mechanical or
Electrical or Chemical or Marine or Praduction
or Industrial or Instrumentation ar Civi)
Engineering or Architecture or Textile
Chemistry or Textile Technelogy fram a
recoghized University or Assoclate Member of
|nstitution of Enginesrs{AMIED,

(ii) Ten years” experience relevant to education
nualification mentioned as above In an
engineering workshop or industry o training
Institute,

Desirable;
(i1 Master Degree in Engineering or Technology

Officers under the Central Gavernment/ State
Governments/ Union Territories/Public Sector
Undertakings/ Recognized Research
Institutions / Recognised resaarch
University/Statutory or Autonomods
Organisations:

(a) (i} holding analogous posts on regular
basis,
ORr
(1T} with five years’ regular servica in the
grade rendered after appointmsnt thereto on
aregular basls In posts in lavel-11 in the pay
matrix (Rs.67700-208700) or equivalent in the
parent cadre or Department and
(h) pressissing the educat onal guallflcations mdl
experienie -
Ensential:

i) Bachelor's Degree in Mechanical
Engineering or Electrical
Engineering or Chemical
Engmeering or Instrumentarion or
Production Engineering or
Industridl Engineering or Civil
Engineering of a recognized
Universiry.

(i) Eleven years’ experience relevant o

education qualification mentioned as above

in an engineering workshop or indusuy or
training Institute out of which five years
in designing and coordinating training.




relevaril (o essential qualification mentioned
above from a recognized Unhversity

(i) Experience in planning, organising and
coardinating tralning programmes for
supervisors and other management personnel.
Qr

Experience of productivity science in an
engineering workshop o Industry or training
Institute.

Desirable:
(i) Masier Degrée in Engineering or
Technology  relevant 1o essential

qualification  mentioned above from &
recaognized University
(i) Experience in planning, organising and

coordinating  training  programmes  f{or
supervisars  and  other  management
persornel.

Or

Experience of productivity sclence nan
engineering workshop or industry or
training Institutn.

Notel : The period of deputation (including
short-term: contract] including the perncd of
deputation [including short-term contract} in
another ex-cadre post held immediately
preceding appointment in the same or some
other organisation or department of the
Cantral Govermment shall not =icesd four
years.

Nate 2: The prasimum age limit for
appointment by deputation shall not be
oxcending fifty-six years as on the dosing date
of receipt of applications

Mote 3:The departmental officerss in the
feeder category who are In the direct line of
pramation shall not be eligible for




cansiderstion for appointment on deputation,
Simitarly, deputationists shall not be eligible
for consideration for appointment by
pramation,

(121 I a Departmental | Departmental Promotion Committee  (for | 1. Group “A" Departmental Promation Compositon revised
Promation Committee exlsts, | considering promotion) cotisisting ol - - Commitiee (for considering promation|
what is its composition 1. Chalrman or Member, Unjon Public Service | consisting of:

Comemission = Chairmar; - )

2. Additional Secretary or loint Secretary, | 1 ﬁﬁ“gm:gﬁ;gm

Ministry of Labour and Employment - () Additional Secretaryor Joint

member; Secretary or Director, Minjery

3. Director General or Deputy Director . of Latswr gl Employimeat - Musmber

Gonrl. Fcory A e Lo | 9 D Gt oy

Institutes- member. Lalser Institiiies - Member
(13)Circumnstances in which | Conmultation with Uhion  Public Service | Consultation with Union Public  Service | As per amended
Unien  Public  Service | Commission i¢ necossary while appointing an | Commission is necessary in case of promotion | Regulation, no
Commission 5 to  be afficer on deputation mﬂ]nﬂ: short=-term consultation with
consulted in rmaking contract). UPSC is required upto
recruitment Pay Level-13A

4. Mames, addresses and telephone numbers
of the Ministry's Representatives with  Sh Keshram Meena, Under Secratary, Ministry of Labour 2nd Emplayment, Shram Shakti 8hawan, New

whom these proposals may be discussed,

if necessary, for clarification/early decidlon

Date: 022024

Phone Number - 23744937

Slgnature of the officer

Delhi-01




‘sending the proposats
Place ; Delhi Tele No.: 23473326



ANNEXURE 111

Form to be filled by the Ministry/ Departmant while forwarding propasals to the Ministry of Persannel, Public Grievances and Pensions
(Department of Personnel, & Training) and the Union Public Service Commission for Amending approved Recrultment rules.

1. {a} Name of the Post

(b} Mame of the Ministry/Deptt,

2. Reference No. inwhich Commission’s advice an

recruitment rules as corweyed

: Deputy Blrector {Staff Training and Productivity )

¢ Af12018/01/72015-|5H-, dated 29.08.2019

» Directorate General Factory Advice Service & Labour Institutes, Ministry of Labour & Employiment

{(Relaxable for the Government
seryants uptd the age of Hue years in
atcordance with the Instructions or
orders  Issue by the  Central
Government),

(Relaxabile for the Government servants
upto the age of Hve years in accordance
with the instructions or orders issue hy
the Central Government),

Notel: The erucial date for detesmining

3
Col. Mo, Provision in the Existing rules Revised provisions proposed Reasons for the revision proposed
{1} Name of the post Deputy Directar{5taff Tralning and Deipuly Director {Staff Trainlig ard Mo change '
_ Productivity ) Productivity).
{2) No.of post 4* (2019) 4" (2023) Mo Change
* Subject to variation dependenton | * Subject to variation dependent on
wiarkload. wirkload,
{3)Classitication General Central Service Group ‘A General Central Service Group 'A Mo Change
(Gazetted) Mon-mministetial [Gazetted) Non-ministerial
{41 Lovel in the Pay Matrix Level -11 in the pay matrix (Rs.66700- | Level -11 in the pay matrix (Rs.66700- | No Change
208700). 208700),
(5) Whether selection past or | Selection Selection No Change
nor-selection post
(61 Age limit for direct recruits | Nat excesding 40 years of age. | Not esceeding 40 years of age. | Mote revised




Mote: The cucial date for determining
the age limit shall be the closing date
for recefjpt of applications fram
candidates in Indla {and oot the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizorarm, Manipuir,
Magaland, Tripura, Sikkim, Ladakh
Division af Jammu and Kashmir State,
Lahaul and Spiti district and Pangi Sub-
Division of Chamba district of
Himachal Pradesh, the Apdaman and
the Nicobar Islands or Lakshadweep).

the age-limit shall be as advertised by
the Union Public Service Commission.

{7} Educational anhd other
qualifications  required  for
direct recruits

Essential:

(i} Bachelor's Degree in Mechanical or
Electrical or Chemical or Marine or
Production ar Industrial ar
Instrumentation or Civil Enginesring
ar Architecture or Textile Chemistry or
Textile Technalogy of & recognized
Unirersity ar Instilute or Associate
Member of Institution of
Engineers[AMIE].

(if) Five years' experience in an
engineering workshop ar industry or
training Institule, relating to the fiefd
of gualifications mentioned as above,

[resirable:

Essertiak:

(1) Bachelor's Degree in Mechanical
Engineering or Electrical
Engineering or Chemical
Engineering or Instrumentation or
Production Engineering or Industrial
Enginecring or Civil Engineering of
arecogoized University. '
(1i) Eleven years®™ experience
relevant o education gualilication
mentioned as above inan
engineering workshop or industry or
training Institute out of which live
years in desjgning and coordinating
raining.

Enhanced experience is essential in
view of the esponsibillies attached
to the post and to make it par with
the experignce of the incumbent in
the feeder post.

Marnine ar Architecture or Textile
Chemistry or Textlle Technology of
a recognized University or Institute
or Associate Member of Institution
of EngineersiAMIE] ha been
removed

Bachelor's degres In Marine or

Architecture ar Textile Chemistry or
Textle Technology are nok relevant
field on OSH in Industry. Hence, it is




({i] Master Degree from a recognized
Urivessity/ Institute in Engineciing or
Yechiglogy relevant to the trade
mentioned in education qualifications.
(li] Experionee in planning, organising
and toordinating training programmes
for supervisors and ather
management parsonngl.

or

Experience of productivity science In
an engincering workshop or industry
or training Institute.

Desirable:

(1) Master Degree from a recognized
University/ Instituee in Engineering
or Technology relevant w the trade
mentioned in educanon
qualifications.

(i) Experience in planning,
organising and coordinating training
programmes [or supervisors and
other management personnel.

Cir

Expetience ol productivity science in

an engineering workshop or indusory
or training [nstiute.

proposed to delete these degrees

(8)  Whether age  and | Not applicable Age: No AS per DopT guidelines

educational gualifications Education Qualification: Yes

preseribed for direct recruits

will apply in the case of

pramotees

{91Period of probation, It any | One year for direct recruits, Twn year subject to completion of two As per dopt guidelines, Completion
weeks inducton training as prescribed of two weeks of training remarks
by Department. has bésn added,

(10)Method  of recrultment | () 25% by composite method | 25% by composite method (deputation | no chanpe

Whether by direct recruitment | (deputation  Including short  term | including short term contract) plis

or hy promotion or by | contract) pius promation promaotion

tleputation/ transfer and 75% by Direct Recruifrent.

percentage of the vacancies to | (il 75% by direct recruitimen,

be Hlled by varlous methods

{11) In case of recrultment by Promotion; Completion of two weeks tralning

promaticn deputation, Assistant Director (Staff Trainlng and | in _Ucr:upaﬂnrml Safety and Health




transfer, grades from which

promaotion/
degutation/transter to  be

made

Composite  methed  (deputation
(including short terin contract ) plus
promation)

: Officers of the Central Govermment.
State Governments, & Union territory,
Administrationsautonomous or
statutory organisation, public sector
undestakings, rﬂ{qgnhed Univiérsity or
recognisedresesreh Inatitutions;

(a) () holding analogous posts on
regular basis in the parent cadre or
department; or
(i) with five years service in the grade
rendeeed afted pppointment theneto
on a regular basis in level-10 in the
pay.  matrin{R556100-177500) or
equivalent in the parent cadre or
departmient; and

() possessing the educational
cualifications and experlence
prescribed for direct recruits under
column number (7).

Motel:  The departmental Assistant
Dwrector (staft tramning/ productivity)
In Leval 10 in the pay matelx (Rs
56,100-177500) wilth five yeor of
tegular service In the grade and
having completed two  weeks of
training in “occutional safety and
health' shall also be considered

Productivity ) In level-10 In the pay
matrix  (Rs. 56100-177500) with five
years regular service in the grade and
having completed two weeks of training
in Cccupational Safety and Health,
MNotel. Where juniors who have
complated thelr gualifving or etigibility
sérvite are  being  considered  for
promotion, their  seniors  also  be
corsidered provided they are not short
of the requisite qualifying or eligibility
sorvice by 'more than hall of auch
gualifying or eligibility service or two
years, whichever s jess aned  have
successtully completed their probation
period for  promotion  poriod  for
promotion to the next higher grade
along with their junlors who  have
already completed such qualifylng or
eligibility sarvice.
Deputation (including short term
contraci) :
Dfficers of the Central Goverpment,

State Governments, a Unlon territory,
Adminkstrationssutonomous ar

statutory organisation, public sector

undertakings. recognised University or
recognisedresearch Institutions;

(a) (1) holding analogous posts on
regular_basls in the parent cadre or

‘has been mandatory far promation

#s advised by UPSC.

Provisions relating to  selection
criteria while making selection by
deputation (including short term
contract) has been prescribed

Mumber of years of experience may
be enhanced from five to eleven in
view of sufficiency of practical
EXposure on varous aspects of an
enginesring workshop or Industry
or training institute and to rnake it
at par with the experience of other
discipline at the corresponding
grate




alongwith deputadonists and i1 the
event of his selection to the post. it
shall be treated as promotion.

Mate 2: The period of deputation
{including  short-term  cantract)
including the period of deputation
lincluding  short-term  contract)  in
another  ewcadre post  hoeld
immediztely preceding appointment
in the same or some other
organisation  or departiment of the
Central Government shall not exceed
faur yesurs.

Note 3: The maximum age [imit for
appointment by deputation shall not
be exceeding fifty-six years as on the
closing date of receipt of applications

Hepartment; or
(il) with five years' service in the grade
rendered after appointrment therslo on
A regular basls i level-10 i the pay
roatrix(Rs. 56100-177500) o equivalent
in the parent cadre or department; and
Ib)  possessing  the educational
qualitications and experience prescribed
for direct recruits under column number
(71
Motel:  The departmental Assistant
Director {staff training/ productivity) in
Leyel 10 In the pay matrix (Rs 56.100-
177500) with five year of regular service
in the grade and having completed two
weeks of training In "occutional safety
and heatth' shall also be considered
alongwith deputationists and n the
event of his selection to the post, it shall
be treated as promotinn,

hNote 2: The period of deputation
{including short-term contract] including
the period of deputation (incuding
short-term  contract) In another ex-
cadre post held immediately preceding
appaintment in the same ar some other
organisafion or  departmept of  the
Central Government shall nol sxrsed




thres yeais.

Mote 30 The maximum age limit for
appointment by deputation  (including
short- term contract] shall not  he
excending fifty-six years as on the
closing date ol receipt af applications.

{12) If & Departmental | 1. Group ‘A’ Departmental Promation | 1. Group A’ Departmental Proimation Dpc for promotion has been
Promotion Committee exists, | Committee {for considering | Committes (for considering | Included
whiat Is its composition. canfirmation | consisting of ; confirmation ) consisting of -

(i}  Additienal  Secretary/Joint | (i) Additional Secretary/loint Secretary)

Socrotary/  Ministry  of  Labour - | Ministry of Labour -chairman

chairman (iii] Direcrors Deputy Sectretory,
{iil) Director General Factory Advice | Ministry of Labour and Employment -
Service and  Labour  Institutes - | Mamber

Member {iijDirector  General/Deputy  Director
(ilijDeputy Director General, Factory | General,  Factory Advice Service andg
Advice Service and Labour Insttutes- | labour nstitutes - Member

Mamibier Group ‘A" Degartmental Promation
. Commitiee (for considering promotion)
Mote: The proceedings of the consisting of ==

Departmental Promotion Committee
relating to conflrmation of a direct
recruit shall be sent to the Union
Public Service Commission, a fresh (i) Secretnry, Minisuy of Liabour
meeting  of  the  Departmental i Employment = Chaimman;
Promotion Committes to be presided Additional Secretary_or Joint
over by the Chairman or a Member of | Secretary or Director, Ministry of
the Union Public Service Commission | Labour and Employment - Member;
shall be held.
(il Director General/ Deputy Director
General, Factory Advice Service &




Laboue Institutes - Memboer

(13)Clrcumstances  in  which | Consultation with the Union Public | Consultation with UPSC is necessary As per amended Regulation, no

Union Public Service | Service Commission necessary while | while making direct recruitment.. comsultation with UPSC is required
Comenission fs to be consulted | making direct recruitiment. UPto Pay Level-134
in making recruitment
4, Names. addresses and telephone numbers
of the Ministry's Representatives with Sh.KeshramMeena, Under Secretary, Ministry of Labour and Employment, Shram Shakti Bhawan,
New Delli-01
whom these proposals may be discussind, Phone Number - 23766937
if necessary, for darification/early decision
Date: 022024 Signature of the officer
sending the proposals
Place : Dalhi Tole No.: 23473326




ANNEXURE il{

Form to be filled by the Ministry/Department while forwarding propasals to the Ministry of Personniel, Public Grievarices and Pensions
(Department of Personnel, & Training) and the Union Public Service Commission for Amending approved Recrultment rules.

1. {a) Name of the Post rAssistant Director (5talf Training and Producrivity |
(b} Name of the Ministry/Deptt, : Directorate General Factory Advice Service & Labour Institutes, Ministry of Labour & Employment
2. Referance Nao, jn which Commission's advice on : F.3/12({6)/88-RR, dated 24.04 89
recruitment rules a3 conveyed
3,
Col. No. Provision in the Existing rules Revised provisions proposed Reasons for the revision proposed
{1} Name of the post Assistan Director (Staff Training Assistant Diractor (Staff Training and | No changes
‘and Productivity | Productivity )
{2} No.of post 1* (2019} *Subject to varlation 17 (2023) *Subject to variation No changes
dependent on work load. dependent on workload,
{3 Classilication General Central Service Group A Goneral Central Service Group A | No change
(Garetted) Nan-ministerial (Gazetted) Mon-ministerial
(4] Leve! in the Pay Matrix Lovel-10 in the pay matrix (R Level- 10 Ir the pay matrix (Rs. Mo change
' 56100-177500), 56100-177500).
(5} Whether selection postor | Not applicable selection Mo change
non=selection post
(&) Aue limit for divect recraits | Mot exceeding thirty-five years of | Not exceeding thirty-five years of Moie revised

ape.

[Redaxable for theé Government
servants upto the age of five years
in atcotdance with the
instructions or orders issued by
thie Ceitral Gavernrmenlt),

age,

[Relaaable  Tor  the Government
servants upto the age of five years
in accordance with the instructions
or orders [ssued by the Central
Guvoernment),




MNote: The crucial dale for
determining the age limit shall be
the closing date for recsipt of
applications from candidates in
India fand nat the closing date
prescribed for thase in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul
and Spiti district and Pangi Sub-
Division of Chamba district of
Himachal Pradesh, thie Apdarnan

MNotel: The ecrucial date  for
determining the age limit shall be as
advertised by the UPSC.

and the Nicobar |slands or

Lakshadweep).
(7] Educational and other | Essential: Essential:
qualifications  required  for | Bachelor's Degree in Mechanieal | (i) Bachelor's Degree in
direct recruits

or Blectrical or Chemical or Marine
or Production or Industrial or
Instrumentation or Civil
Engineering or Architecture or
Textile Chemistry or Textile
Technology of a recognized
University ar Assoclate Member of
Institution of EnginesrstAMIE),
Three years” experlpnce In an
engineating workshop or Industry

Mechanical Engineering or
Electrical Engineering or
Chemical Engineering or
Praduttion Engineering or
Industrial Engineering or
Insmumentation Engineeting or
Civil Enginesring of i recognized
University.

(i1} six years' expernence in an

Bachelor's degrea in Marine or
Architecture or Textile Chemistry or Textile
Technology are not relevant field on OSH
in Industry, Hence. it Is proposed to deleto
these degrees.

Associote Momber of Institution of
Engineers{AMIE) may be removed as per
DoPT Guidelines.

Mumber of years of ekperience may be
enhanced from three fo <ix in view of
sufficlency of practical exposure on varlous




or training Institute relating to the l engincoring workshop or industry

field of qualification mentioned as
aboye

Desirable:

Expericnce in planning. organising
and coordinating training
programmes for supervisars and
pther management personnel.

Or

Experience of produclivily scignce
in an engineering workshop oy
industry or training lnetitute.

Notel:Qualifications are relaxable
at the discretion of the Union
Public Service Commissian i case
of Candidates otherwise well
Qualibed.

Note 2: The qualiication regarding
experience s relaxable at the
discretion aof the Union Public
Seryice Commission in the case of
candidates  belonging to  the
Schoduled Castes  and  the
Scheduled Tribes if, at any stage of
selection, the Unjon Public Service
Commissien is of the opinion that
sufficient number of candidates
from these cammunities
pOSSEsSIng tha regiisite
oxperience are not fikely to be

or tralning institute relating to the
field of qualification mentioned
as above.

Desirable:

Experience in planning,
organising and coordinating
training programmes far
supervisers and other
management persannel.

Or

Experience of  productivity
science  in an  engineering
workshop or industry or training
Iistituie,

Natel:Qualifications are rejaxable
at the discretion of the Union Public
Service Commission i case  of
Candidates otherwise wrell
CGualified.

Bote 2: The qualification regarding
ayparience I relaxable 3t the
discretion of the Unlen Publle
Service Commission in the case of
candidates  belonging  ta the
Scheduled Castes and the Scheduled
Tribes if. at any stage of selection,
the Union Public Service
Commission Iz of the opinien thal
sufficlent number of candidales

aspects of an engineering workshop or
induistry or training institute and to make it
at par with the experignce of othet
discipline at the corresponding grade.




available, to fll up the vacances
reserved for them,

(8]  Whether age  and
educational dualifications
prescribed for divest reciults
will apply In the case of
pramatess

from these communities possessing
the requisite experience are not
likely to be available, to fill up the
vacancies reserved for them.

Mot applicable

Not applicable

(9] Period of probation, if any

One year; subject to caompletion of

No changes

Two year; subject to completion of

As per DOPT guidelines

two weeks of induction tralning two weeks of induction training
prescribed by Department. prescribed by Department,
{10) Method of recruitment | By Direct Recrultment. By Direct Recruitment. Mo changes

Whether by Direct recrulitment
or by promotion or by
deputation/transfer ang|
poercentage of the vacancles to
He Flled By varions methods

Mote: Vacancies caused by the
incumbent  being.  away  on
deputation ar Jong Hllness or study
leave ar under other
dreumstances for a duration of
oNE year or more may be filled on
deputation from officers of the
Central Govertiment:

{al) holding analogous posts on
regular basis in parent cadre or
department; and

(i) possessing the educational
fualifications and experence as
prescribed  for direct  roeruits
under column 7,

MNote:  Period af
{including short-tarm

deputation
rontract)

Note: Vacancies caused by the
incumbent  being  away  on
deputation or long liness ar study
leave or under other circumstances
Tor a duration of one year or more
may be filled on deputation from
afficers of the Central Government:
{al(l) helding analogous pests an
regular basis in parent cadre or
department; and

(il possessing the educational
aualifications and expefience 3y

| preseribed for dirgct recruits under

column 7.
Note:  Peripd  of  deputation
{incdluding  short-term contract}

including the period of deputation




including the period of deputation
(including short-term contract) in
another  ex-cadre  post  hald
immediately preceding
appointment in the same or some
olher organisation or depariment
of the Central Government shall
not exceed three years,

Note 3: The maximum age limit for
oppointment by  deputation
lincluding short= term contract)
shall not be excecding fiftysix
years as on the closing date of
recaipt of applications.

(Includirig shart-term contract) In
énu_thnr ew-cadre post  held
immediately préceding appoinbtmant
in the same or some other
organisation or department of the
Central Government shall pot
excend three years:

Mote 3: The maximum age limit for
appointmernt by deputation
{Including short- terrn contract) shall
not be exceeding fitty-six years as
on the dosihg date of receipt of
applications.

(11} In case of recruitment by | Not applicable Not applicable No changes
pramotien/ deputation/
transfer, grades  from which
promotion/
deputation/transter  too  be
e
12 W a Daparbmental | Gloup A Departmental | Departmental Promaotion
Promotion Committee exists, | Confarmation  Committee  (for | committee  {for  considering
what is its composition considering confirmation) confirmation) consisting of:-
consisting of ; No change
{IJaint  Secretary or Direclor,
iJfoint  Secretary or Director. | Ministry of Labour - Chalrman

Ministry of Labour - Chairman
(iDeputy Secretary, Ministry of
Lzbour - Member

(IDeputy  Secrctary,
Labour - Member

Ministry of




(M Deputy Diréctor General or
Directer. Factary Advice Service
and Labour Institutes - Member

() Depuly Director General or
Director, Factory Advice Service and
Labour Institutes - Mamber

{13)Circumstances
Union Punlic
Commission is
consulted in
recruitment

in which
Service

to be
making

Consultation with Union  Public
Service Commissian is necossary

Censultation  With  Union  Public | Mo change
Service Commissian is necessary.

4. Names, addresses and telephane numbers

of the Ministry's Representatives with

whom these proposals may be discussied,

i necessary, for darification/early decislon

Date : 022024

Flace : Delh

Sh. KeshramMesna, Under Secretary, Ministry of Labour and Employment, Shram Shakti Bhawan,

New Celhi-01

Phane Number - 237446937,

Signature of the officer
seniding the proposals
Tole No: 23473324




Director (Industrial Hygiene]

recruits

(Relaxable for Government servants
upto five years In accordance with the
instructions or orders issued by the
Central Government),

Note: The crucial date for determining
the age limit shall be the closing date
for receipt of applications from
candidates In Jndia {and not the closing
dite prescribed for those in Assam,
Meghataya. Arunachal Pradech,
Miraram, Manipur, Napgaland, Tripura,
Sikkim, Ladakh Division of lammu and

Col, Nao. Provision in the-Egi:ﬁp! rules Revised provisions proposed Reasons for the revision proposed
{1} Mame of the Directar (Industrial Hyglene) Director {Industrial Hyeiene) Mo change
post
12) Mauof post 3* {1989). *Subject tn variztion 3% [2024). *Subject to variation Change of year
dependent ar workload. dependant an workload.
[ 3ICIassification Generdl Cettral Services; Group'A' General Central Service, Group'A’, Mo Change
[Garotted). Man-ministerial Garetted, Non-Ministerial,
(4] Level In the Pay Rs, 3700-125-4700-150-5000 Level-12 in the pay matrix (Rs 76800- | Pay scale for this post as per
Matris 209200). (i} V" CPC was Rs. 3700-125-4700-
150-5000/-,
(i} VI CPC was Rs. 12000-375-16500/-.
{ii)  WI"'CPC Is PB-3 (Rs. 15600-39100) +
Grade Pay of Rs, 7400/,
{5) Whether selection | Selection Selection. No change
post or npr-selection
past
(&) Age limit Tor direct Mot exceeding 50 years Mot applicable. Mot Applicable as DR mode proposed to be

dispensed with, Now. Mode of filling up of
post s by promotion fallng  with
Desputation{ISTC),




Kashinir State, Lahaul and SFIi'H district
and Pangl Sub-Division of Chamba
district ol Himachal Pradesh, the
Andaman and the Nicobar lslands or
Lakshadweep).

(7] Whethor benefit of
added years of service
atmissible  under rule
30 of the CCS (Pension)
Rules, 1972

Yes

Maot applicable.

This s nat applicable a5 the benefit of
aualifying service has been dispensed with
by DaP&PW OM. No, 7/2/2008-PEPW (F)
dated 13.02.2009 communicated that Rule
30 of CCSiPemslon) Rules 1972 had been
omitted  vide GSR no. 928(F1 dated
2112 20132,

(7] Educational and
athear gualitications
required  for  direct
recrults

Essential
()Master's Degree in (Chemistty of
Biochemistry of a recognized University
or equlvalent
{iiiTen years’ research experience In
Industrial  hygiene  preferably  in
chemical apalysis of samples n a
research institute.
Motel:Qualifications are relaxable 3t the
discretion of the Unlan Public Service
Commission. in case of Candidates
otherwise well Qualified.

Mote 2 The qualification regarding
experience [s relaxable at Hywe discretion
of the Union Poblic Service Commission
in the case of candidates belonhging to
the Scheduled Castes and the Scheduled
Tribies if, at any stage of selgction, the
Union Public Service Commission s of
the opinion that  sufficient number of

Mot applicable

Not Applicable as DR mode proposed to be
dispensed with. Now, Maode of filling up of
post is by promotion falling with
Deputation(ISTC).




candidates from  these communities
possessing the requisite experience are
not likely ta be avallable, to fill up the
vacancies reserved for them

Desirable
Doctorate degree rfelsvant to essentip|
gualification (i) above from a recopnized
Univarsity ar equivalent,

(8] Whether age and
etfucational
quallfications
prescribed  for  direct
recruits will apply In
the Caso of
pramotees

Age: No
Educational Qualibcation: Yes

ARE: Mo
Educational Quallfication: No

(M Period of probation,
IFany

One year for direct recruits,

Not applicable,

{18Method of
recrultment  Whether
by direct recruitment or
by prormaotion or by
deputation/transier and
percentage of  the
vacancies to be filled by
various methods

By prometion failing which by transfer
on deputatian (including short term
contract) and failing both by direct
recruitment

Note: The officers who have besn
appointed on a regular basis to the post
of Joint Director {Industrial Hygiene) in
the pre-revised pay scale of Rs.1300-
1700 (revised ta Re.3700-5000) prior to
the notification of these rules shall be
deemed to have been appointed to the
post of Director (Industrial Hygiene) in

Nat Applicable as DR made praposed to be
dispensed with, Now, Mode of filling up of
post s by promotion falling with
Deputation{ISTC)-

Not Applicable as DR mode proposed 1o be
dispensed with, Now, Made of filling up of
post is by promation falling  with
Deputation(ISTC).

By promotion  failing  which by
deputation including short - terim
contract

Provigions mentioned under the heading -
Note-  mentioned  in the  existing
Recruitment Rules has become obsolete.
Hence, removed.

2 Since; this s higher level post, difect
recruitment has not been kept as a method
of recruitiment.




the revispd weale,

{11/ In  case of
recruitment by
promotion/ deputation/
transfer, grades from
which promotion/
deputation/transfer  to
be made

Promotion
Deputy Director  (Industrial  Hygiene)
with five years regular service in the
grade.

Transfer on deputation(including short
term contract

Officers under the Central Government/

State Governments/ Public

Undertakings/ Recognized Research

Institunions/Statutory or Autonomous

Organisatons:

(a3l (i) halding analogous pestson
regular basis;
OR
(i1} with five years regular service in
posts in the scake of Rs.3000-2500 ar
eguivalent: and
(b} (i} possessing the cducational
qualifications and experience prescribed
for direct recruits under coluimn B

Mote: The departmental officers in the
feeder category whaoare In the direct
line-of promotion will not be eligible for
considdration for appointmient on
deputation, Simifarly, deputationists
shall not be eligible for consideration for
appointment by pramotion. The period
of deputation/contact including the
penod of deputation in anather ex-

Pramatici:

Deputy Director (Industrial Hygiene)
In lewvel — 11 in the pay matrix (Rs.
67T00-208700) with five  years
reyular service in the grade and
having completed two wesks of
training in Occupational Safety and
Health,

Motz: Where [uniors who have
completed  their qualifying  or
eligibility  service  are heing
considered  for  promotion,  thelr
somiorsshall  also be  considered
provided thay are not short of the
requisite  qualifying  or  eligibility
service by mare than half of such
tualifying or eligibility service or two
years, whichever is less and have
surcessiully comipleted their
probation perod for  promotion
perind for promotion to the next
higher grade slong with thelr juniors
whe have already completed such
gualifying or ellgibility service.

Deputation(including short - term
tontract)

Officers of the Central Gaverpnmant
or State GCovernments or Unlan

Territory Administrative
Autonomos or statutory
arganisation orpubic seCtor

Pay scales revised.

Mumber of years of esperience may be
enhanced from five vyears to 16 years to
make it at par with the total experience of
feeder post.




cadre post held immiedistely preceding
appolntment in the same or some other
arganisations department of the Cantral
Government shall not exceed four
YEars.

undertakings prrﬁqﬂniﬁad

University or recognised research

institution -

fal (i) holding analogous posts on
regular basls in the parent cadre
or departrient; or

(i) with five years' service |n the
grade rendered after appointment
thereto on a regular basis in posts in
level-11 in the pay matrx (Rs.67700-
2087040) or equivalent in the parent
catlre ar Departmient; and

(b] possessing the following
educational qualitications and
experionce -

il t—Master Degree in
Chemistry or Bloshemibstry

or Indusmiol Hygiene from

a recognised
University or
insttution; or

1) Bachelor  Degrer I
Rivwchembcal  Enpiniering
from a recopised
Umiversivy and

il sixteen  years experience  in
Industrial  hyglene In  chemical
analysis of samples in a research
institution.




¢|Desirable-Doctarate degree
relevant to essential quallfcation
above from a recognised University,

Wotel: The departmental officers in
the feeder category who are in the
direct line of pramation will not be
cligible  for  conslderation  for
appolntment of1 degpitation,
Similarly, deputationists shall not be
eligble  for  consideration  for
appolntment by promotian.

Note2: The periad of degutation
(Treluding shiart - talm
contractlincluding  the period of
deputation (inchuding shert - term
contract] in another ex-codre post
hefd  immediately  proceding
appointment in the same or some
other organization or department of
the Central Goverament shall not
excead four years,

Mole 3 The maximum age-limit (o
appaintment by deputation
(including shor-term contract) shall
not bie exceeding lifty-six years as on
the closing date of receipt of
applications.

{12) #f 4 Departmental
Pramoation  Commiltes

onists,  what
compasition

is s

1. Group A Departmental Promotion
Committee (for considering promotion)
consisting of :

{IChairman/Member, Union Fublic

Departmental Pramotion Committee
(for  considering  promotion)
consisting of : -

1. Chairman or Member  Union

1. Note mentiomed in the existing
Recruitment Rules has been removed as per
instructons  contalned in the Umbrella
Motification . No. GSR 382 (E] Bsued by




Service Comrplssion - Chalrman
(MAdditional  Secretary/  Joint
Secreiary/Olrector, Ministry of Labour-
Member
(iiilDirector General/ Deputy Director
General, Factory dvice Sorvice and
Labaour Institutes-Membit,

2.Group A DBepartmental  Profmation

Committee (far
confirmation} consisting of
(ilAdditional Secretary/ Joint Secretary,
Ministry of Laliour - Chairman
(ii)Director General! Deputy Director
Gengral, Factory Advice Service  and
Labaut Institites-Member,
Note:  The proceedings of  the
Departmental  Prometion  Committee
relating to conhirmation of 3 direct
recruit shall be sent to the Union Public
Service Commission for approval, |f,
however, these are not approved by the
Unlan Publle Service Commission a fresh
meeting of the Departmental Promotion
Committee to be presided over by the
Chairman or a Member of the Union
Public Service Commission shall be held,

considering

Public  Service  Commisslon -
Chalrman;
2. Additional Secretary or Joint

Secretary o Director Ministry  of
Lt r and Employrmeit - member;
3. Director General or Deputy
Director General, Factory Advice
Service  and  Labour  Institutes-
member,

DoP&Ts O.M. No. 39018/1/98-Estt.
dated 21.05.1929,

(B)

2 Not Applicable as DR made proposed to
be dispenzed with. Now, Mode of filllng up
of pest s by promotion failing with
Deputation  {ISTC). Hence, provisions
relating to  departmental  confirmation
committee have been remowed.

[13]Circumstances  In
which Union Public
Service Commission s
to be consulted in
making recruitmart

Consultation with the Union Public
Service Commission necessary  while
making direct recruitment or selecting
an officer for appointment on
deputabon/contiact

Consultation with the Uninn Public
Service  Commission s necessary
while making promotio,

As DR mode proposed to dispensed with,
Now, Mode of filling up of post iz by
promotion failing with Deputation(ISTC),
Hence provisions  relating  to Direct
Recruitment has  been  removed.

Further, as per UPSC (Exemption form |




Conzullatfon] Regulation and DoPT'
Metification dated 13,07 2023 consultation
with UPSC  for selecting  officer  for
recruitment on Deputation{iSTC) woto the
Tevel 13-A of the pay matrx, s exempted.

. Deputy Director {Industrial Hygine)
Col. No. Provision in the Existing rules Rovised provisions proposed Reasons for the revision proposed
{1) Mame of the past Depuly Director{industrial Hygiene) | Deputy Director (Industrial No change
Hygiene).
[2) No.of post 7* (1989) 5% (2024) Change of sanctioned strength and vear

* Subject to variation dependent on
workload.

* hubject to variation dependent on
wiarkload.

[3)C)assiHcation General Cenlral Service Group 'A' General Central Service, Group 4", | No change
{Gazetted) Non-ministerial Gazetted, Non-minlsterial,
(4] Level in the Pay Matrix Rs.3000- 100-3500-125-4500 Level -11 in the pay matrix | Pay scale for this post as per
{Rs,66700-208700). fil IV CPC was Rs. 3000-100-3500-
125-4500/-.
(i) V" CPC was Rs. 10000-325-
15200/~
(i} WVI™CPCis PR-3 (Rs. 15600-39100)
and Grade Pay of Rs. 4800/
{5 Whether selection post or | Selection Sclection. Mo changs
non=selection post
(6] Age limit for direct recruits | Not exceeding 40 years
(Relakable fof government servants | Not applicable Nol Applicable as DR mode proposed to




upto five years In accordance with
the instructions or orders ssued by
the Centra! Government).

Hote: The crucial date  for
deteemining the ags limit shall be
the closing date for receipt of
applications from candidates In
India (and not the cosing date
prescribed for those In Assam,
Meghalaya, Arunachal  Pradesh,
Mizaram. Manipur, Nagaland,
Tripura, Sikkim,Ladakk Division of
Jemmu and Kashimie State, Lahaual
and Spiti district and Pangi Sub-
Division of Chamba district of
Himachal Pradesh, the Andsman
and Nicobar Istands or
Lakshadweep).

be dispersed with. Now, Made of filling up
of post Is by promotion falling with
Deputation(iSTClL

(7) Whether benefit of added
years of sorvice admissible
under rule 30 of the CCS
{Pension) Rules, 1972

Yes

This is not applicatde as the benefit of
qualifyleg service has been dispensed with
by DOP&PW O.M. No, 7/7/2008-P&PW (F]
dated 13.02.2009 communicated that Ruls
30 of CCS(Pension) Rules 1972 had been
omitted vide GSR no.  928(E) dt
21.12.2012.

{7 Educational and other
qualifications  reguired  for
direct recrults

Essential
(1l Master's Degree in Chemlstry,
Biochemistry of a recognized
University or equivalent.
(i) Five years' research expenience
in Industrial Mygiene preferably in
chemical analysis of samples in a

Not applicable

Education Qualification reviewed for the
post to attract young ftalent possessing
specialized qualification,




research institution

HMate 1: Qualibications are relakable

at the discretion of the Union Public
Service Commission in case of
candidites otherwise well gualified.
Neite 2 The gualification regarding
experience 5 relaxable at  the
discretion of the Unlon  Public
Service Commission in the case of
candidates  belanging to  the
Scheduled  Castes  and  the
Schoduled Tribes if, any stapge of
selection, the Unlon Public Service
Commission is of the apiplon that
sufficient number of cndidates
from these communities possessing
the requlsite expetience are not
likely to be available to fill up the
vacancies reserved far them.

Degirable
Doctorate  degree  mlevant  to
essential oualification () above
from a recognized Univgrsity or
equivalent.

Not Applicable as DR moede proposed to
be dispensed with, Now, Mode of filling up
of post s by promotion failing with
Deputation(ISTC).

B  whether age  and
educational qualifications
prescribed for direct recruits
will apply In the cse of
promotees

Age: No
Education Qualification: Yes

Age: NO
Education qualitication; NO

Mot Applicable as DR mode proposed to
be dispensad with, Mow, Mode of filling up
of past is by promotion failing with
Deputation(|5TC).

(SPeriod of probation, T any

Ome year Tor direct recruits,

Not applicable

Mot Applicable as DR mode proposed to
be dispensed with. Naw, Mode of filling up




of post s by promotion falling with
Deputation(ISTC).

{10)Method  of recruitment
Whether by direct recruitment

(i} 33-1/3% by pramotion failing
which by direct recruitment

ﬁr promotion falling which by
deputanon  (including  short-torm

or Wy pomotion or by cohtract], During discussion, It was felt by
deputation/transfer and | (M66-2/3% by direct recruitment, Commitiee to remove the DR mode at
percentoge of the vacancies to ' intermediate  Jevel keeplneg  In view
bie filled by various methads promatian avenues of Feeder cadre

{11) In case of recruitment by Promotion : Promaotion: Completion of two weeks training in
promotion/ deputation/ | Assistant  Director  (Industrial | Assistant  Director  (Industrial | Occupational Safoty and Health has been
transter. grades from which | Hygiene) with five years' regular | Hygiene) in level-10 In the pay | mandatory for promotion as advised by
promation/ service in the grade, matrix (Rs. 56100-177500) with five | UPSC,

deputationstransfer to
mage

ba

years regular service in the grade
and having completed two weeks of
tralning in Occupational Safety and
Health.

Motel: Where juniors ‘who have
completed  thelr  qualitying  or
cligibility  service are  being
considered  for promotion, thelr
seniors also be considered provided
they are not short of the requisite
gualifying or eligibility service by
maore than half of such qualitying or
eligibility service or two years,
whichever is  less  andl  have
successfully  completed  their
probation  period for promotion
perind for promobion (o the next
higher grade alohg  with  their

Provisions refating to selection  criterin
while: making sefecton by deputation
{including short term contract) has baen
prescribed.

Mumber of years of experlence may be
enhanced from five years to eleven years
to make it at par with the total experlence
of feeder post.




—| juniors  who  have  already
F completed such  qualifying  or
eligibility service.

Deputation (Including short term
contract]

Officers of the Central Government,
State  Governmenls, 2 Unlon
territory, Administrations
Futonomows ar statutory
arganisation, pubslie sector
undertakings, recognised University
ar recognised research Institubions;
(a) (i} helding analagous posts on
regular basis in the parent cadre or
department; or

[ii) with five_years' service in the
prade rendered after appointment
therets o a regular basie in level-
10 in the pay matrix{Rs, 56100-
177560} or equivalent in the parent
cadre or department; and

(b possessing the following -
educational  gualifications  and
experience 1) Master's Degroe in
Chemisty or Biochemisuy or
Industrial ~ Hygiene from @
recognised University or
insttution: or

il Bachelors Degree  in




Biochemical Engineering (rom a
recognised Lintversity.

(ii1) Eleven vears, experience in
Industrial hygiene in chemical
analysis of samples in a research
nsttution

ciDesirable:Doctorate degron
relevant to essential qualification
above from a rerognised Unlversily.

Motel: The departmenial officers
in the leeder categary who are in
the direct line of promoton will not
be eligible for consideration for
appointment on deputation,
Similarly, deputationists shall not
be eligitte for consideration for
appointment by promation.

Note 2: The period of deputation
fincluding  short-term  contract)
including the period of deputation
fincluding short-term contract) in
another ex-cadre  post  held
immediately preceding
appoimtment in the same or same
other organisation or departiment
al the Céntral Government shall nal
axceet three years, '




Mote 3: The maximum age [mit for
appointment Ly deputation
(inclueing  short-  term contract)
shall not be exceeding fitty=six years
as on the closing date of receipt of
applications,

(12) i a  Departmental
Promotion Commitles exisls,
what |5 its composition.

1. Grodp ‘A Departmental
Pramotion Committes (for
considering promabion) consisting
af:

i} chairman/Member,  Union
Public  Service  Commission -
Chairmnan

(i) Additional
Secretary/Director,
Labowr -Member

(i) Directar General/Deputy
Director General Factory Advice
Service and Labour Institutes -
Member

Secretary/boint
Ministry of

2. Grobp A" Departmental
Pramotion Camimittes {for
cansidering confirmation)
consisting of :

(i) -Additional Secretary/foint

Secretary, Ministry of Labour -
Chairman,
(1) Dirgctor General/Deputy
rector General, Factory Advice
Service and Labour Institutes -
Member,

Departmaental Pramotion
Committes (eir consldeting
promation) consisting of:-

1. Secretary, Ministry of Labour and

Employment = Chairman;

2. Additional Secrotary/oint
Secretary/Director  Ministry  of
Lalsaur and Empleyrment - member
3. Director General or Deputy
Director Genersl Factory Advice
Service and Labour |hstitutes -
member.

1. DPC camposition has been changsd and
hote  mentoned [n the existing
Recruitment Rules has been removed as
per Instructions contained in the Umbrella
Notification MNo. GSR 382 (E) issusd by
DoP&T's O.M. No. I%01B/1/98-Estt. (B)
dhited 21.058.1999.

| 2. In view of the provisions contained In

the DoP&T's 0.M. No. AB,14017/21/2011-
Estt.(RR) dated

10/05/2013, the words "Departmental
Promotion Committee (for considering
conhirmation)” has Besn replaced with
"Degartmental Confirmation Committee”.




hote: The proceedings of the
Departmental Pramation
Committes ralating to confirmation
of a direct recruit shall be sent to
L Union Pirblic Service
Commission. a fresh meeting of the
Departmental Promotion
Committer Lo be presided over by
the Chairman or 2 Member of the
Union Public Service Commission

shall be held,
{13)Circumstances  in which | Consultation with the Union Public | Consultation  with Union  Public | As per amended regulations, consultation
Unian Public Service | Service  Commission  necessary | Service  commission  ls not | with UPSC is not necessary for making
Commission is to be consulted | while making direct feciultment. FECESSary appointment on  deputation basis 1STC
in making recruitment : upto Pay Level-13A.
. trial
| Col. No. | Provision in the Existing rules | Revised provisions proposed | Reasons for the revision praposed




(1) Name of the post Assistanl Director (lndustiial Assistant Director (Indostrial Mot Applicabile
Hygiene) Hyglene),
(2) No.of post 97 (1989) *Subject to variation 6" 12023} *Subject to vartation
dependent on wark load. dependent on workload.
(3iCIassification General Central Service Group A | General Central Service, Group “A°, | No change
(Gazetted) Mon-ministerial Goarettod, Non- Ministerial,
(4] Levvel [ the Pay Matrix Rs.2200-75-2800-EB-100-4000 Lewvel-10in the pay matrix (Rs. Pay scale for this post as pur
S56100-177500). (i} IV™ CPC was Rs. 2200-75-2800-E8-100-
4000, '
(i) V* CPC was Rs. 8000-275-13500,
i) Vi CPC is PB-03 (Rs. 15600-39100] and
Geade Pay of Rs. S400/-.
(5) Whether selection postor | Selection Selection, ' No change
non-selecton past
(&) Age limit for direct recruits | Mok exceeding 35 years Not exceeding thirty-five years of As per column Mo. 6 of the step guide

{Relaxable for Government
servants upto five years in
accordance with the instructions
or ardiers issued by the Céntral
Govermment},

Mote: The crucial date far
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India [and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizgram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammw and Kashmir State, Lahaul
and Spiti district and Pangi Sub-

age.

(Relaxable for the Government
servants upto the age of five years
i accordance with the Instructions
or orders issued by the Central
Government),

Motel: The corucial date  for
determining the age limit shall be as
advertised by the UPSC.

issued by CoPY oM, Mo
AB.14017/13/2013-Estt.  (RR)  dated
31"March, 2015, where recruitment is
made by UPSC/SSE. follovdng entty shodld
be incorporated in the RRG-

NOTE: The crucial date for determining the
age limit shall be as advertized by
UPSC/SS0




Divisian at Chamba district of
Himachal Pradesh, the Andaman
and the Micabar |slands ar

Lakshadweep).

(7} Whether benefit of added Vi This = not applicable as the benefit aof

viears of service admissible quallfying service has been dispensed with

under rule 30 of the CCS by DaP&PW Q.M. No. 7/7/2008-PE&PW (F)

(Pension) Rules, 1972 dated 15.02.200% communicated that Rule
30 of CC5(Pension) Rules (1972 had been
omitted wvide GSR no.  92B(E)] dt

_ 21.12.2012
(7)) Educational and other Ecsentia {a) Essontial qualifications:

qualifications for

direct recruits

reguired

([IMasters Degree in Chemistry or
Biochemistry of a recopnized
University or eguivalent,

(i Three years research practical
expernence n the field of Industrial
Hypleng.

Mote 1: Qualifications are
relaxable at the discretion of the
Wnion Public Service Commissian
in case of candidates otherwise
well gualified.

Nate 2: The qualification regarding
axperience s relarables at the
discretion of the Union Public
Service Commission in the case of
candidates  belonging 1o the
Scheduled  Castes:  and  the
Schedulisd Telbes if, at any stage of
selectian, the Union Public Service

1) Master's Degree in Chemisny

or  Blochemistry o  Industrial
Hygiene from o  recognised
University or institution; or

)  Bachelors  Degree  in
Blochemical Englneering trom a
recognised Universiny.

‘(b)) Esseptial experience:

Six years experience in the field of
Inclustrial  Hygiene in  Chemical
analysis  of  samples in @
government/ BoOvernment
recognised research institute,

(&) Desirahle:

Doctarate Degree relevant  to
essentinl gualifications mentioned
above from a recognised University,

Education Qualiication reviewed for this
post to attract young talent possessing
specialized gualitication.

Number of years of experience may be
enhianced from three to six In view of
sufficiency of practical exposure and to
make it at par with the experience of other
discipline at the corresponding grade.




Comimission Is of the opinfon that
sufficient number of candidates
from these cammunities
possessing the requisite
cxporience are nat likely o hbe
available 1o fill up the vacancies
reserved for them.

Desirable
Doctorate  degree  relevant to
essential qualification (1} above
from a recognized University or
equivalent.

Mate 1: Qualifications are relaxable
at the discretion of the Union Public
Service Commission in case of
candidates otherwise well qualified.

Note2: The gualification regarding
experience  ararelaxable at  the
discretion of the Unlon Public
Service Cammission in the case of
candidates  belonging to  the
Scheduled Castes and the Scheduled
Tribes, if at any stage of selection,
the Union Public Sorvice
Commission is of the oppinfon that
sufficlert  number of candidates
from these communities pessessing
the requisite esperience are not
likely to be avallable to fill up the
vacancies reserved for them.

(8} Whether age and
cidircational gualifications
prescribed  for direct recruits
will apply in the case of
pramatees

Age s Mo

Educational Qualification: No. But
must possess at least o degree In
Chemistry/ Blochemistry

Agjie: No.

Educational gualification; No, but
the candidate shall possess at least
3 Degree in  Chemistry or
Biochemistry.

Nat Applicaible

[¥IPerod of probation, |f any

(1) Ore year for diract recruits
(i1} Two years for promoteses

twio year for direct recruits

Mate: There shiall be 3 mandatory
Induction training of at least two
weeks duration for successful
completion of probation as
prescribed by the Central

‘Government.

Probation = not applicable in case of
Promotes.

Completion of two weeks of training
remarks has been added as suggested by
UPSC in earlier cases.

[10iMethod of recruitment

(i} 5% by promorion failing which

[} 75% by promotion failing which

To remove stpgnation In the feeder




Whether by Direct recruitment
or by promotion or by

by direct recruitment

by direct recrultment; and
i} 25% by direct recruitment

grade.

deputation/ transfer and | (i} 75% by direct recruitrnent

percentage of the vacancies to

bie flled by various methods

(11) In case of recrultment by Pramotion Promation

promotion/ deputation/ | Senior Scientific Assistant with 5 | Senior Scentific Assistant In the | Completion ol two weeks training in
transfer, grades  from which | years regulir service in the grade | level-6 in the pay matrix (Rs.35400- | Occupational Safety and Health has been
promaotion) 1124000 with eight  years regular | mandatory for promotion.

deputation/transfer to  be
made

sorvice in the grade and having
completad two weaks of training in
Occupational Safety and Health,
Mate 1: The elipibility service for
persans holding the post of Senior
Scientific  Assistant  In level-6
(Rs:33400-112400) an the date af
notification of these rules shall be
eiphl years,

Mote 2: Where juniors who have
completed  their  qualifying  or
eligibility  service  are  being
considered  for  promotion.  their
cenforsshall  also be  considered
provided they are not short of the

requisite  qualifying  or  eflgibility

service by more than hoall of such
gualifying or eligibility service or
two wyears, whichever s fess and
have successfully completed their
probation period for promation
period for promobion to the next
higher grade along with thelr juniors




who have already completed such
qualifying or eligiility service

{12} 1 a4 Deportmental
Promotion Committes exlsts
what |s Its composition

1.Crtiup a Departmental
Pramation Committee (For
considering promotion) consisting
of :

(), Chairman/Member,  Union
Fublic Service Commission -
Chatrman

(NAdditanal  Secretaryd  lolnt
Secretary/Directar/ Deputy
Secretary, Ministry of Labour -
Member

{lii)Director  General  Deputy
Director General. Factory Advice
Service and Labour |nstitutes -
Miimber

2.Group A Departmental
Promotion Committee {far
cansidering confirmation)
consisting of -

iAdditional  Secretary/  Jaint
Secrelary/, Ministry of Lobour -
Chalrman

[illDfrector. General /  Deputy
Director General, Factory Advige
Service and Labour Insbtutes -
Member

Departmerntal Promaotion
Commitive (for considering
promotion) consisting of=-

{1). Chairman or Member, Union

Fublic Service Commisslon =
chalvman:
(2. Addinonal Secretary or

Joint Secretary or  Director,
Mindstry of Labour and Employment
= member;

(3L Director General or Depuly
Director Genisral, Factory Advice
Seivice and Labour Institules -
member.

Departmental Confirmation
Committes (for considering
confirmation) consisting of -

[1). Joint Secretary or Direttor,
Ministry of Labour and Employment
~chairman;

(2}, Deputy Secretary, Ministry of
Labour and Employment- membier;
(3]. Deputy Director General or
Director, Factory Advice Service snd
Labour |nstitutés — Member.

1. Note mentoned in the sxisting
Recrultment Rules has been removed as
per instructions contained in the Umbrella
Motification Mo, GSR 382 (E) issued by
DoPT O.M. No. 39018/1/98-Estt. [B] dated
21.05.1999.

2. In wiewy af the provisinng contained in
the DoPT O.M. No. AR.14D17/21/2011-Esit.
(RR) dated

10/05/2013, the words Departmental
Promotion Committee  (for  considering
confirmation] has been replaced  with
Departmental Confirmation Commitieg,




Mate :© The pracesdings of the
Departmental Pramotion
Commitiee relating to
cenfirmation of a direct recruit
shall be sent to the Union Public
Service Commission far approval,
if, howaver, these are not
approved by the Unlon Public
Service  Commission, a fresh
meeting of the Departmental
Fromotion  Committes  to be
presided over by the Chairman or
a Memboer of the Unilon Public
Service Cominission shall be keld,

(13)Circumstances  In  which

Unfon  Public Service
Commission 5 to  be
consulted in making

FECruitmiene

Selection on each occasion shall
be made in consultation with the
Wnian Public Service Commissian,

Consultation with Union  Public
Service Commission is necessary




ANNEXURE 1Il

Farm to be filled by the Ministry/Department while forwarding propasals to the Ministry of Personnel, Public Grievances and Pensions
{Pepartment of Personnel, & Tralning! and the Union Public Service Commission for Amending approved Recruitment rules:

1. tal Mame of the Post

{b) Name of the Mitistry/Degtt

2. Reference No, in which Commission's advice o

: Director (|ndustrial Medicing)

recrultment rules was comveyed

: FNo, A-12018/01/201515H -1}, dated 12.11.201%

: Directorate General Factory Advice Service & Labaur Institutes, Ministry of Labour & Emplayment

3,
Col, No, Provision in the Existing rules Revised provisions proposed | Reasons for the revision proposed
[1]) Name of the Director (Industrial Medicine) Director {Industrial Medicine). Mo change
post
(2) No.of post 2* {2019). *Subject to variation 2* (2023). *Subject to variation Na Change
dependent on workload. dependent on workioad.
(3)Classitication General Central Sarvices: Group' A’ General Cantral Services: Group'A' No Changs
(Gazatted]. Mon-minicterial (Gazetted), Non-ministerial
t4) Leve! in the Pay Level-12 In the pay matrix (Rs 78600- | Level-12 In the pay matrix (Rs 78800- | No Change
Matrix 209200} plus Non-Practicing Allowance: | 209200), ) plus  Non-Practicing
Allowance
(5] Whether selection | Selection Selection Na change
past or neneselection
[past
{6) Aze limit for direct Mot applicable. Mot applicable. Mo Change
recruits
{7)  Educational and | Net applicable. Not applicable. No Change
other  qualifications '
reguired  for  direct

Fecrifis




(8) Whether age and | Mot applicable, Mot applicable. No Change
educational

qualifications

prescribed  for  direct

recruits will apply in

the Lase of |

promaotess

{9)Period of probation, | Not applicable. Not applicable. No Change
if Ay

{10)Method of | By promotion failing which by | By promotion  failing which by | Na Change
recruitment  Whether | deputation  (including short - term | deputation Including shert - term

by direct recruitment or
by promotion or by

contract )

contract

deputation/transfer and

percentage  of  the

vircancies to be Hlled by

various metnods

(11) In case of | Promotion; Promaotion: Qualifications revised to attract a wider
recruitinent by | Deputy Director (Industrial Medicine) In | Deputy Director {Industrial | talent pool.

promotion/ deputation/
transfer, grades from
which promation/
deputation/transfer o
be made

level - 11 in the pay matrix [Rs. 67700-
208700} with five years regular service
in the grode and having completed two
weeks of training in In Social and
preventive  medicine  or  Industrial
Hygiene or Physiolpgical Medicline or
Occupational Health.

Mote:  Where junlars  who  have
completed their qualifying or eligibility
service  are being  consideresd for
promaton, their seniorsshall also be
considered provided they are not short
af the requisite qualifying or eligibility
service by more than hall of such

Medicing] in |eval - 11 In the pay
matrix (Rs. 67700-208700] with five
years regular service in the grade
and having completed two wesks of
training in Occupational Safety and
Health.

Nete: Whore  |unlars  who  have
completed  their  qualifying  or
cligibllity  service  are being
considered  for promotion, their
seriiorsshiall  also be  considered
provitded they are not shorl ol the
requisite  qualifying or  eligibility
service by maore than half of such




gualifying or eligibility service or twe
years, whichever s jess and have
successfully completed thelr probation
period for promotion pered for
promation to the noat higher grade

already completed such qualifying or
eligibility service:

Deputation(including short - term

contract)

Officers of the Central Government or

State Governments or Umion Territory

Administrative Autonomous o

statutory organisation orpublic sector

undertakings orrecogniced University or

recognised research Institution -

(a) 1) helding analogous posts on
regular basis in the parent cadre or
fdepartment; or

(i) with five years' service In the
prade rendered after  appointment
thereto on a regular basis in  posts in
level-11 in the pay matrix (Rs.67700-
208700) or equivalent; and

{b) possessing the fallowing

| educational qualifications and
| Bxperience -

|

i) A recognized medical qualification
included in the First or the Second

along with their juniors who have:

gualifying or elighility sérfvice or two
years, whichever £ lezs and have
successfully  completed  their
probation period for promotion
period for promotion to the next
higher grade along with their juniors
who have dlready completed suth
qualifying or afigibility service.

Deputation(including short - term
contract)

Officers of the Central Government
or State Governments or Union

Territory Administrative
Autonsmolus or statutary
arganisation orpublic cacter
undertakings arrecognised

University or recognised ressarch

institution,-

{b) (i) holding analngous posts on
ragilar basis in the parent cadre
ar department; or

(i) with five years' service in the
grade rendered after appointment
thereto on a regular basis in posts in
level-11 in the pay matrix (Re.67700-
208700) or squivalent in the parant
cadre or Department: and

(b} possessing the following
educational qualifications and
CXPErcNCe,-




Schedule or part Il of the Third Schedule
{ather than the licentiate qualifications)
to the indian Medical Council Act, 1954
{102 of 1958). Holders of educationi
qualifications included in the part |l of
the Third Schedule should fulfil the
copditions stipulated in Section 13 {3) of
the said Act.

ii) Ten years' professional experience
induding five vyears experience in
occupatonal health in the Factories or
ports or Mings o construction industry
or Occupational Health Service Centres
aof  Employees’  Stalte  Insurance
Corporation (ESIC) or Employees’ State
insurance  (E51)  Hospital/Occupational
Health Disease Centre.

Desirable: Post Graduate Degres or
Diploma  in Soclal and  Preventive
Medicine or Industrial Hyglene or
Physiological Medicine or Gocupational
Health from a recognized university or
Associate Fellow of Industrial Health
(AFTH)

Notel: The departmental officers in the
feeder category who are In the direct
line of promation will not be eligible for
comsideration  for  appointment  on
deputation. Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.

Essential:
() A recognised  medical
gualification  i.e. MBBS (ar

Fquivalent) as per the provisions
of the  National Modical
Commission Act. 2019

And

Post Graduate Degree or Diploma
in Preventive and Social Medicine
or Community Medicine or
Tndustrial Health from a
recognized university,

(1) Ten years” profession

experience in Ocdupational
Health,

Desirahle:

i) Cerificate of Training in
Industrial ~ Health  (Associate

Fellow of Industrial Health) from
a recognized institution with Ten




NoteZ: The pericd of deputation
(Including shirt - term
contract)including  the period of
deputation (including shart - term
contract) in another ex-cadre post held
Immediately preceding appointment in
the same or some ather arganization or
doepartment of the Central Gavernmeit
shall not excesd four years,

Nete 3 The maximum age-limit for
appaintment by deputation {including
short-term  contractl shall not  be
exceeding fifty=six vears as on the
closing date of receipt of applications,

eligible

years' post qualification (AFIH)
professional experience in
occupationdl health

M.B: The experience shall be in
occupational health in the Factories
or Ports or Mines or construction
industry or Occupstional Health
Service Centies of Employess’ State
Insurance Corpotation (ESIC) or
Employees’ State Insurance (ESI)
Hospital/Occupational Disease
Centre or research experience o
pecupational health In a reputed
ressearch institution on occlpationsl
health in India or experience in
Government Departments entrusted
with the Administration of any
occupational  health and  Safety
related Legislation in India.

Natel: The departmental officers in
the feeder category who are in the
direct line of promotion will not be
for consideration  for
Appointment on peputation.
Similarly. deputatonists shall not be
sliglhle for cohsideration for
appaintment by promotion.

Note2: The peried of deputation
{including shart - term
contract)including  the period  of




deputation (Including short - term
contract) in another ex-<odre post
held immediately preceding
appoiritment in the same or some
other organization or department of
the Central Government shall not
exceed four years,

Note 3: The manimum age-fimit for
appointment by  deputation
linciuding short=term contract) shall
not be exceeding fifty-six years as on
the clesing date of receipl of
applications.

(12} I a Departmental
Promotion Commiltes
exists. what is Hs
composition

1. Group ‘A"  Departmental
Promaotion Committee
consisting of :

(Il Chairman or Member, Union
Public Service Commission -
Chalrman

Additional Secretary o Joint
Seorctary or Director, Ministry
of Labour and Employment -
Member

Directar General or  Deputy
Director Gerieral, Factory Advice
Service & Labour Institutes -
Mipmiber

iy

{iii)

1. Group 'A’ Departmental
Promotion Committes (for
corsklering promotion) consisting
of:

[ {]] ik or Memter,
Uiniom Foblic Servicoy
Commissron = Claimum
Additional
Secretaryor Joint
Secratary or
Director, Midsuy ol
Labuir and Emplovment «
Mermbier

Errectoy: Geoesal o Diputy
Director Leneral, Factony
Advice Service & Labour

(1)

No Change

Ipstimiiis - Member
(13)Circumstances  In | Consultation with Union Public Service | Consultation with UPSCis necessary | As  per  amended  Regulation, no
which  Union Public | Commission is  necessary  while | |n case of promotion. consultation with UPSC is required upto Pay




Service Commission ks | appointing an officer on deputation Level-13A
te ke consufted in | (including shore-term contract).
making recruitment
4, Names, addresses and telephone numbers
of the Ministry’s Representatives with  Sh.Keshram Meena, Under Secretary, Ministry of Labour and Employmient, Shram Shakti Bhawan, New

Dedhi-01
whom these proposals may be discuscad, Phone Number - 23766937
if necessgey, for clapification/early decision

Date: 022024 Signature of the officer ending the proposals
Place : Delhi Teleho.: 23473326




ANNEXURE ()]

Form to be filled by the Ministry/Department while forwarding proposals to the Ministry of Personnel, Public Grievances and Penslons
{Department of Personnel, & Tralning) and the Unlon Public Service Cammission for Amending approved Recruitment rufes.

1. (8] Mameof the Post

() Mame af the Ministry/Deptt.

2 Reference Na, in which Comrmission's advice an

recruitment rules as canveyed

: Deputy Director (Industrial Medicine)

: F.No, A-12018/01/2015-I5H ||, dated 19.11.2019

: Directorate General Factory Advice Service & Labour Institutes, Ministry of Labour & Employment

3.
Col. Ne. Provision in the Existing rules Revised provisions propased Reasons for the revision proposed
(1) Mame of the post Deputy Directar|Industrial 2. Deplity Directol (Industrial No chanhge
Medicine) Mediciie).
(2) Mool post 5* (2019) 5' {2023) _ Mo change
* Sublect to varlation dependent an | * Subject to variation dependent on
workload. workload.
3)ClassiHcation General Central Service Group A Geaneral Central Serviceg Group 'A' Mo Change
[Gazetted) Non-minkstarial (Gazetted) Nop-ministzrial
{4} Level in the Pay Matrhx Level -11 in the pay matrx | Level =11 In the pay matrix | Ne Change
(Rs.66700-208700)  plus  Nore | {Rs.66700-208700). | plus  Nor-
L practicing allowance- Practicing Allowance
{5) Whethor selection post or | Mot applicable Selection Mo Change
non-silection post
(6] Age limit for direct recruits | Not ekceeding 40 years Mot exceeding 40 ysors No Change

{Relaxable for government servants

upto five years in accordance with
the instructions ar orders issued by
the Central Governmenti,

Wote: The cruglal  date  for
determining the age limit shall be

(Relaxable for government servants
upta five years in accardance with
the instructions or orders issued by
the Contral Governmaent).

Mate:  The cucial  date for
d.et‘m'rninfng the age limit shall be




i the part (1 of the Third Schedule
should  Tulfill  the conditions
stipulated i Section 13 (3) of the
said Act. '

{iiy Five years' professtonal
experience  including three years
experience in occupational health in
the Factories or ports ar Mires ar

constructon industry or
Oceupational Health Service
Centresof Employees' State

Imsurance  Corporation  (ESIC) or
Employees® State Insurance (ESI)
Haspital/Orcupational Health
Disease Ceintre

Post Graduate Degree or
Diploma in Preventive and
Social Medicine or Community
Medicine or Industrial Health
fram a recognized university,

And
i) Five vears' pmolessional
vxpenience o Occupational
Health.
Desirable:

_ the-as advertsed by UPSC- as advertised by UPSC
(7) Whether Benehit of added Yes NLA, This s not applicable as the benefit of
'.ren::iﬂ of service admissible gualifying service has been dispensed with
?Fenirinr:;’::ul E:’;ﬂi :_L the CCS by DoP&PW O,M. No, 7/7/2008-P&PWY [F)
| dated 13.02.2009 commiunicated that Rule
30 of CCS(Pension) Rules ,1972 had been
omitted wide GSR oo, 928(E) dated
2112 3012,
(8] Educational and other | Essentiak (i) A recognized medical | Fssential: Qualifications revised to attract 3 wider
qualifications  required  far | qualitication included in the First or tilint pool. -
direct recruits the Second Schedule of part Il of [ (i) A recognised  medical
the Third Schedule (ather than the | qualification ie. MBBS (or
licentiale qualifications) to  the | Equivalenr) as per the provisions
tncian Medical Council Acl; 1956 | of  the  National  Medical
(102 of 1956), Holders of | Commission Act. 2019;
educational gualifications included And




Desirable: Post Graduate Degree or
Diplama in Social and Preventive
Medicine or Industrial Hyglene or
Physiologlcal Medicine ar
Occupational  Health from &
recognized university or Associate
Fellow of Industrial Health [(AFIH]
from a recopnised institution.

Mote 1: Exact qualification wil be
indicated at the time of inviting
applications for recruitment.

Note2: Qualifications are relaxable
at the discretion of the Union Public
Service Commission In case af
Candidates otherwise well Qualifizd
Ngte 3¢ The qualification regarding
experienee Iy relaxable at  the
discretion of the Union Public
Service Commission in the case of
candidates  belonging to  the
Scheduled  Castes and the
Scheduled Tribes If, at any stages of
celection, the Unicn Pulblic Service
Commission |5 of the opinion that
sufficient number of candidates
from these communities possessing
the requisite experience are pat
likely to be available, to Al up the
vacancies reserved for them.

() Cerificate of Training
Industrial  Health  (Associate
Fellow of Industrial Health) from
d recognized  institution in
occupational health

N.B: The experience shall be in
occupational health in the Factories
ar Ports or Mines ar construction
intlustry or Occupational  Health
Service Centres of Employees’ State
Insurance Corporation  [ESIC) or
Employess' State Insurance (ES1)
Hospital/Occupational Disease
Cenire or research experience an
accupational health jn a reputed
research institution on occupational
health in India or experience in
Gowernment Departments
entrutted with the Administration
of any occupatiohal health and
Safety related Legistation in India.-

19} Whether
educational

age  and
gualifications

Not applicable.

Mot applicable.

No Change




prescribed for direct recruits
will apply in the case of
promatees

{10)Period of probation. if any

One year subject to completion of
twe weaks of training.

Two year stbject to completion of
twio weeks inducton training as

As per DOPT guidelings

prescribied by Department,

(11)Method  of recrultment | by Direct Recruitment by Direct Recruitment Mo Change

Whether by direct retruitment | Note: Vacancies caused by the | Note: Vacancies caused by the

ar by promotion or by | intumbent  being  away  on | incumbent  being  away  on

deputation/transfer and | deputation or long iliness or study | deputation or long liness or study

percentage of the vacancies to | leave or under other circomstances | laave or under other circumstances

bie filled by various methods for a duration of one year of mare | for & duration of ane year or more
may be flled on deputation frem | may be filled on deputation fram
officers of the Cantral Government: | officers of the Central Government:
{a)liy holding analogous posts on | ([@)(1) helding analogous posts on
regular basis in parent cadre or | regular basis in parent cadre or
department; or, department; or, (i) with five years'
(li) with five years' regular service in | reguiar service in posts In the Level
posts in the Level 10 [R5,56,100- | 10 (Rs.56 100- 1,77,500) In the Pay
1,77,500) In the Pay Matrlk ar | Matrix or etguivalent in parent
equivalent in parent codre or | cadre or department: and, (b)
department; and, POssEessing the educational

{b) possessing the educational | gualifications and experence as

gualifications and sxperience as | prescribed for direct recruits under
prescribed tor divect fecruits under | column 7.
colimn 7,

(12] In case of recrultment by | Not applicable Not applicable Mo Change

promotion doputation/

transfer, grades from which

prorreon,

deputation/transfer to  be
made




Comimission is Lo ba consulled
I making recruitiment

Direcl Recruitment,

service Commilssion is necessary
while making Direct Recruitment.

{13) )8 a  Departmental | Group W Departmental | Group A Departmental | NO Change
Pramotion Committee exists, | Confirmation Committee consisting | Confirmation Committee consisting
what is its composition, of:- of:-
(il Additional Secretary or (i} Additional Secretary or
Jaint Secretary or koint  Secratgry or
eguivalent  rank  officer, aquivalant rank officer,
Ministry of Labour  and Ministry of Labour and
Ernplayment - Chalrman Ernployment -
) Directar or Deputy Chalrman
Secretary  or  Egulvalent (i) Director or Deputy
rank officer, Ministry of Secretary or Eauivalent
Labour and Employment - rank officer. Ministry af
Memiber Labour and
{iii}  Director General or Depuly Employment - Mermber
Director  General, Faclory (it} Director General o
Advice Service & Labour Deputy Director
Institutes - Member General, Factary Advice
Service &  Labour
Institutes - Membier
[14)Circomstances  in which | Union Public Service Commission | Consultation with Union Public Mo Change
Union Pulblic Service | shall be consulted while making

4. Mames, addresses and telephone numbers

of the Ministry's Representatives with Sh.KeshramMeena, Under Secretary, Ministry of Labour and Employment, Shram Shakt Bhawai,
New Defhi-01
whiom these proposals may be discussod,

if necessary, for darifications/early decigjon

Phone Numbar - 237466937

Pate: 02,2024 Signature of the oificer



sending the proposais
Place : Delbi Tele No.: 23473326



